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PREFACE 



It has been professionally challenging and personally rewarding to have had 
the opportunity to serve as Executive Director of the California Consortium on 
Cooperative Education during our second year of working together. What a delight 
it is to serve with colleagues who, each one, bring keen insight and an unfailing 
commitment to creative change to the common task of developing educationally sound 
cooperative educaflon programs designed to meet the needs of the students and 
employers served by our respective colleges. 

Participation in the Consortium continues to provide good discipline. How 
great it is to gain new ideas or have one's own ideas creatively honed through 
dialogue with other professionals; certainly the product is greater than the sum 
of its parts. Hopefully, the openness which characterizes much of our dialogue 
will continue. We have not been without controversy or conflict but dealing 
with it openly has provided strength as we work toward achieving our common goals. 

The third year of our Consortium, like the previous two years, will be ex- 
tremely important. Some of our innovations will have been field tested thoroughly 
enough to become grist for position papers to be shared with the profession or 
recommendations for changing existing legislation. I trust, with the continuing 
strong involvement of each of the college representatives and the most able 
leadership of Carolyn Schuetz, that the Consortium will continue to creatively 
respond to the mandate in Senate Bill 642 - to design and field test innovations 
which will serve to strengthen cooperative education programs in the California 
community colleges . 

Karl Strandberg 

Executive Director for 1974-75 

California Consortium on Cooperative Education 
Under Senate Bill 642 
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Signed by the Governor September 17, 1973 
Chapter 500 
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Senate Bill No. 642 



Passed the Senate June 29, 1973 



Secretary of the Senate 



Passed the Assembly August 30, 1973 



Chief Clerk of the Assembly 



This bill was received by the Governor this 



day of , 1973, at o'clock M. 



Private Secretary of the Gov^ernor 

CONTACT: 

Jerry Kjeldgaard, Cooperative Education Research Director 
HARTNELL COLLEGE 
156 Homestead Avenue 
Salinas, California 93901 
(408) 422-9606 Ext. 235 
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CHAPTER 

An act to add Section 190.5 to the Education Code, relat- 
ing to cooperative education, and declaring the urgency 
thereof, to take effect immediately. 

LEGISLATIVE COUNSEL'S DIGEST 

SB 642, Grunsky. Cooperative education. 

Requires the office of the Chancellor of the California 
Community Colleges to conduce a pilot program of up to 3 
years in cooperative education for no more than 5 com- 
munity college districts and to make specified followup 
evaluations and recommendations. 

Defines "cooperative education." 

Prescribes student enrollment qualifications and course 
credit limitations and method of computing a.d.a. 

Requires Chancellor of the California Community Colleges 
to approve cooperative education programs which meet pre- 
scribed standards. 

To take effect immediately, urgency statute. 

The people of the State of California do enact as follows: 

SECTION 1. Section 190.5 is added to the Education Code, 
to read: 

190.5 The office of the Chancellor of the California 
Community Colleges shall conduct a pilot program of up to 
three years' duration in cooperative education for not more 
than five community college districts. For the purposes 
of this act, "cooperative education" means on-the-job exper- 
ience directly related to the student's educational goals. 
Cooperative education requires the supervision of an appro- 
priately credentialed faculty member and is not limited to 
vocational education. 

In order to enroll in a cooperative education program, a 
student must have earned at least 12 semester units or 18 
quarter units at the community college at which he seeks 
to enroll in the program. 

A student enrolled in a cooperative education program 
may not receive more than one semester unit for each five 
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hours of fieldwork per week or one quarter unit for each 
3 1/3 hours of fieldwork per week. 

No student may receive more than 16 units of semester 
credit or 24 units of quarter credit for cooperative 
education classes. No student may enroll in a cooperative 
education program for more than eight units per semester 
or 12 units per quarter. 

No student may enroll jointly in a cooperative education 
program and a work experience education program. Any credit 
for work experience education which had been earned by a 
student prior to his enrollment in a cooperative education 
program shall be deducted from the maximum number of units 
for cooperative education allowable under the fourth para- 
graph of this section. 

Average daily attendance in cooperative education shall 
be computed pursuant to Section 11484. The Chancellor of 
the California Community Colleges shall approve cooperative 
education programs which comply with existing regulations 
for new educational program approval and the other pro- 
visions of this section. 

Followup evaluations and recommendations for new coop- 
erative education programs, based upon the findings of 
the three-year study, shall be made by the office of the 
Chancellor of the California Community Colleges. 

SEC. 2. This act is an urgency statute necessary for 
the immediate preservation of the public peace, health, or 
safety within the meaning the Article IV of the Constitution 
and shall go into immediate effect. The facts constituting 
such necessity are: 

In order to permit cooperative education programs to 
begin operation at the beginning of the 1973-74 fiscal 
year, or as soon thereafter as possible, and so facilitate 
the orderly administration of this act, it is necessary 
that this act take effect immediately. 

2 642 35 69 
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^rr./.e BY-LAWS OF THE l-^^SSiH^.^- 

PRESIDENT S OrUCt CALIFORNIA CONSORTIUM 

ON COOPERATIVE EDUCATION 
UNDER SENATE BILL 542 

WHEREAS, The California legislature has passed Senate Bill 642, Chapter 500; 

and 

WHEREAS. The governor on September 17, 1973, has signed Senate Bill 642, 
Chapter 500, into state law; and 

WHEREAS, The state law has provided the Chancellor with a five (5) coimunity 
college district consortium to conduct a 3-year field test of innovative programs 
in Cooperative Education; and 

WHEREAS, Coast (represented by Golden West and Orange Coast Colleges), 
Hartnell, Pasadena, Peralta (represented by Merritt College), and West Valley 
Community College Districts, and the official representatives of the Chancellor's 
office have been appointed as members to the consortium and have accepted the 
appointment; and 

WHEREAS, The official representatives of the districts have met as the 
consortium and have recognized the responsibility to conduct the 3-year 
feasibility study on Cooperative Education and to provide the Chancellor with 
the necessary data to initiate follow-up, evaluations, and recommendations for 
new Cooperative Education proqrams; 

NOW, THEREFORE, Each of the participating districts does hereby aqree 
as follows: 

SECTION 1. Purpose. The purpose of the consortium shall be to cooperate with 
the Chancellor's office and other community colleges to implement, to evaluate, 
«nd to provide the resultant data on innovative Cooperative Education proqrams 
including, but not limited to: 
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a. the feasibility of the 8-unit alternate semester proqram 

b. out-of-state instructional programs for locally enrolled students 

c. international instructional experiences 

d. guidelines for program standards 

e. procedures for measuring accountability 

f. field tests of the instructional validity of Cooperative Education 

g. exploration of strategies for articulation with other institutions 
of higher learning. 

SECTION 2. Membership and Meetings . The Cooperative Education Consortium 
of the community college districts shall be administered by a committee 
consisting of members apponted by each participating college and the Chancellor's 
office. Member districts shall designate an alternate representative to the 
committee to serve in the absence of the appointed committee representative. 
The committee will elect one of its members as chairman by majority vote for 
a term of one year (September 1 -August 31). The chairman, or alternate 
designated by the chairman, shall call and preside over all meetings of the 
consortium and shall by the official representative of the consortium. The 
chairman shall have a vote. Minutes of meetings shall be recorded by the 
hosting member and copies transmitted to each member of the consortium 
within ten (10) calendar days of the meeting. 

SECTION 2.1. Voting . The number of official votes is limited to seven (7). 

SECTION 3. Additional Members . After the effective date of this agreement, 
new districts may be added as replacement members upon request and unanimous 
approval of the remaining committee. 

SECTION 4. Amendments . These by-laws may be amended by a two-thirds majority 

ER?C JO 



vote of an the members. The chairman must receive written notice of intent to 
amend at least two weeks prior to the next meeting, and the amendment shall 
be mailed to all members at least one week prior to votinq. 

SECTION 5. Adoption and Effective Date . Consortium operation shall commence 
at the date of signature of agreeing college presidents (6). The first year 
of operation shall be September 17 - August 31, 1974. 

SECTION 6. Parliamentary Procedure . On the matters of procedure not otherwise 
covered by the provisions of this document, Roberts' Rules of Order, latest 
revised edition, shall be the official guide. 



PRESIDENTS OF PARTICIPATING COLLEGES 



Hartnell 

Dr. Gibb R. Madsen ^ 



Coast 
GoTden West 
Dr. R. Dudley Boyce 



Orange Coast 

Dr. Robert B. Moore 




Pasadena 

Dr. Armen A. Sarafian _ 

Peralta 

Merritt College 

Dr. Donald H. Godbold 



West Valley 

Mr. James P. Hardy 




Date /-/^'^-^V 
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BY-LAWS OF THE 
CALIFORNIA CONSORTIUM 
ON COOPERATIVE EDUCATION 
UNDER SENATE BILL 642 

AMMENDMENTS 



To be added as "h" on page 2 under SECTION 1. Purpose . 



h. program development at each of the participating colleges will be consistent 
with existing national priorities for students with special needs. 
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Introduction 

The Consortium, created by the California Stiite Legislature and approved by Lhe 
Governor on September 17, 1973, accepts these goals as our mandate: 

1. The design, implement, and evaluate innovative cooperative education programs 
at the community college level; 

2. To conduct research projects on cooperative education, especially related to 
the California community colleges; 

3. To serve the cooperative education profession through continuing participation 
in a variety of training experiences; 

4. To publicize the many benefits of cooperative education in order to recruit 
additional student and employer participants; 

5. To assure educational soundness in all program development; 

6. To recommend needed change in legislation when deemed appropriate; 

7. To develop evaluation techniques for each of the innovations that is field 
tested; 

8. To prepare annual reports which reflect the activities of the Consortium and 
submit these reports to both the California Community College Chancellor's 
Office and the California Legislature. 

To these goals we pledge our commitment. 

Members of the California Consortium on Cooperative Education 

Coast Community Collegv^ District 

1370 Adams Avenue 

Costa Mesa, California 92626 

a. Golden West College (Repre^sentative - Karl Strandberg) 
15744 Golden West Street 

Huntington Bea':h, California 92647 

b. Orange Coast College (Representative - James Garmon) 
2701 Fairview Avenue 

Costa Mesa, California 92626 

Hartnell Community College District 
156 Homestead Avenue 
Salinas, California 93901 

a. Hartnell Community College (Representative - Jerry Kjeldgaard) 

156 Salinas Avenue 

Salinas, California 93901 



Peralta Community College District 
300 Grand Avenue 
Oakland, California 94610 

a. Merritt College (Representative - Carolyn Schuetz) 
12500 Campus Drive % 
Oakland, California 94619 
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X 

Members of the California Consortium on Cooperative Education continued 



Pasadena Area Community College District 
1570 lilast Colorado BouJevard 
Pasadena, California 91106 

a. Pasadena Area Community College (Representative - Ralph CUit Lerre^'.) 

1570 East Colorado Boulevard 

Pasadena, California 91106 

West Valley Joint Community College District 
14000 Fruitvale Avenue 
Saratoga, California 95070 

a. West Valley Community College (Representative - Clyde Reyes) 

14000 Fruitvale Avenue 

Saratoga, California 95070 

Office of the Chancellor 

California Community Colleges (Representative - Ron Grant) 
1530 Capitol Avenue 
Sacramento, California 95814 
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Introduction 

The Consortium members are committed to the Management by Objectives style of 
administration. At the beginning of each academic year the members identify the 
specific objectives that they plan to address; every college is not necessarily 
involved in field testing each innovation. Evaluative data is gathered throughout 
the year on each objective so that at the end of the year an evaluation report 
can be prepared. 

This chapter reflects the objectives identified by each participating college 
for the 1974-75 academic year and the respective evaluation reports reflecting 
the level of attainment of each objective. Information regarding some of the 
specific innovations that a particular college member refers to will be contained 
in Chapter II, ^'Innovations", 



ERLC 



16 



3 



Cooperative Education Objectives, 1974-75 
Merritt College 



The following are anticipated points of focus for the Cooperative Education pro- 
gram at Merritt this year: 

1. Continued exploration of the alternate semester plan. 

a. Working with California Chancellor's Office in 
reviewing Vocational' Plans for those community 
colleges wishing to use the alternate plan. 

b. Collection and review of data from students and 
employers who participate in the alternate plan. 

c. Informational meetings with students, employers, 
and staff to determine the relative interest in 
and feasibility of the alternate plan. 

2. Increased efforts at involving employers in the development 
and implementation of cooperative education programs. 

a. Planning employer-sponsored meeting of Bay Area 
College Chapter of CAWEE. 

b. Planning employer session(s) for the California 
Consortium. 

c. Meetings with and survey of current Merritt co-op 
employers . 

3. Continued special efforts in these career areas for women and 
minorities: 

a. Finance - Savings and Loan Institute Banking 

b. Engineering and technical 

4. Self -evaluation of on-going Co-op program at Merritt. 

a. Statistical study of student performance. 

b. Examination of program standards, procedures, 
forms, etc. 

5. Financing and staffing Co-op program for 75-76. 

a. Investigate grant sources now that Title IV-D 
is no longer available. 

b. Staff assignments from Divisions. 

c. Other support needed to integrate program 
into regular college budget. 
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GOLDEN WEST COLLEGE 
Cooperative Education Division 
Goals and Objectives for Participation 
1974-75 



GOALS: 



Si2:f SLrcolug::'"' ^'^^-^^^ ^^^^^^^ « ^ 

^' In an'^ffor^ ^^^^^^^^^ Semester concept to students and employers " " 

^' Ixperiences/^^''"'"* '^"^'^ exploration value of volunteer co-op 
Jerfo^nce?" '""P'""""' " ^y^^^"" °^ evaluating instructor/coordinator 

5. To make specific contributions to the Co-op profession in the area of 
standards and articulation. 

6. To evaluate and report the results of each of our identified objective,. 
OBJECTIVES 

1. We will, by 10-15-74 discuss the 'ramifications of the alternate semester 
program with the Dean of Academic Affairs and the Dean of JoUefee Affairs. 

We will by 12-1-74, prepare a course outline enabling the grantine of 
eight units of cooperative work experience, and present it to til 

aonronriaL ^ri'^'""" ^"^'^^"^♦^i"" approval; this will enable 
appropriate ticket numbers to be assigned for the Spring. 1974 semester. 

We will, by 1-15-75 discuss the alternate semester concept with all of th*. 

to"enlist^h^ T ^r''^"''^" ^-^•^ ^^^^^ °f ^he a^aSmL dJvisJ^ns 

concept involvement in the implementation and evaluation of the 

alt:r'n'ate'Lme;te;'Ji:i'°^"^ - development of the 

Ti:c^lTt:ll\^^^^^^^^ - ^"-^ 3ob development/ 

CO gattier evaluative data regarding the alternate semester concept. 

We will develop jobs for and place at least 50 students in alt^.n.^« 
semester positions, some of which will ho ir. e ^ . ^"'^^ i" alternate 
the 1974-75 academic year countries, during 

witrr'epr1:e\':Li:es^l'"hr/"'lT\^ an articulation modei in cooperation 
and universUies :mpLye^: anrot^ef co'f neighboring four-year colleges 

academic year. ^""P'^y"^ °*^her community agencies during the 1974-75 
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Page: 2 

Goals and Objectives for Participation 
November 1, 1974 



8. We will design and implement an evaluation procedure for instructor/coordinators. 

9 We will integrate the Volunteer Program into the Cooperative Education division 
and design and implement placement procedures similar to those followed in 
placing students in paid positions. 

10 We will place 225 students in volunteer positions related to their educational 
and occupational objectives during the 1974-75 academic year. 

11 We will develop and implement a referral system by October, 1974 whereby 
volunteers who qualify can be registered for cooperative work experience credit. 

12 We will serve the profession through participating on the Joiht Advisory 
' " Committee on Transfer Issues and the Standards Committee of CAWEE. 

13 We will gather evaluative data throughout the 1974-75 academic year for 
each of our icjentified objectives so that our year-end report to the 
Consortium will accurately reflect our experiences. 
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GOLDEN Wl^lST COLLEGE 
Member - California Consortium on Cooperative Education 

Annual Report 
1974-75 



Introduction 

Specific objectives were identified for the 1974-75 academic year as a result 
of our participation in the Calfiornia Consortium on Cooperative Education. It 
is our intent to reflect how each of these objectives was addressed by sharing 
evaluative data relating to the achievement of each stated program objective. 



Accomplishment of Objectives 

1. We will, by October 15, 1974 discuss the ramifications of the alternate semester 
program with the Dean of Academic Affairs and the Dean of College Affairs. 

Members of the co-op staff met with Drs. Carpenter, Freligh, and 
Shawl to discuss this concept. The essence of Title 5 of the 
California Administrative Code and SB642 as related to the 
alternate semester arrangement were reviewed. These administrators 
are supportive of the concept and were helpful in providing 
suggestions for introducing this option to the staff including 
meeting with instructors, counselors, and division chairpersons. 

2. We will, by December 1, 1974, prepare a course outline enabling the granting of 
eight units of cooperative work experience, and present it to the Council on 
Curriculum and Instruction for approval; this will enable appropriate ticket 
numbers to be assigned for the Spring, 1974 semester. 

This matter was presented to CCI on May 27, 1975 and approval was 
granted to allow up to 8 units of credit for a single semester of 
work experience which is consistent with Title 5 and/or SB642. 
Subsequently, ticket numbers were assigned and qualified students 
were enrolled in up to 6 units of credit during the 1975 summer 
session. 

3. We will, by January 15, 1975 discuss the alternate semester concept with all of 
the counselors and the instructors from at least three of the academic divisions 
to enlist their involvement in the implementation and evaluation of the concept. 

Ms. Hangley met with the counselors to discuss this concept; a good 
discussion ensued and helpful evaluative data was generated. The 
counselors were generally supportive of the arrangement as a creative 
option. Too, Ms. Hangley met with the Science Tech. instructor, the 
Art Advertising instructors, select Math-Science instructors, and the 
Director of the Human Service program to enlist interest and support 
for the alternate semester arrangement; subsequently, jobs were 
developed and interested and qualified students were placed by 
Summer 1975. 
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Accomplishment of Objectives (Cont.) 

4. We will, by November 15, 1974, allocate additional staff time to the devel- 
opment of the alternate semester plan. 

A new coordinator, Mr. Chet Piatt, was hired in Januray 1975; his 
job description includes job development, a function he performed 
admirable during the Spring semester. Too, beginning in January 
1975, Ms. Hangley's job description was changed to include a 
greater responsibility for job development, especially related to 
alternate semester positions. This allocation of additional 
staff time to the task of job development has allowed us to 
increase the numbers of jobs available for our students. 

5. We will work with groups of employers and students to affect job development/ 
placement and to gather evaluative data regarding the alternate semester 
concept. 

We have met with students and employer representatives, to 
discuss the alternate semester co-op arrangement, throughout 
the academic year; a limited number of students and employers 
have expressed an interest in this arrangement and have 
encouraged us to continue our developmental efforts. Evaluative 
data was gathered from five (5) students and two (2) employers 
who had participated in this arrangement; the data, too, supports 
our continuing to develop the alternate semester arrangement as 
another creative option. A workshop, sponsored by the SB642 
Consortium in which students, employer representatives and 
educators participated, was a highlight of this objective and 
provided us with valuable information on which to base future 
planning. 

6. We will develop jobs for and place at least 50 students in alternate semester 
positions, some of which will be in foreign countries, during the ^.974-75 
academic year. 

During the 1974-75 academic year, we processed 5,768 job openings 
compared with 4,135 job openings processed during the 1973-74 
academic year (a 25% increase) . We developed 20 alternate 
semester work stations during the Spring 1975 semester which we 
feel, is a commendable effort; these positions are, primarily, 
in five disciplines (business finance, art advertising, 
engineering, human services, and science technology). 

7. We will develop and begin to implement an articulation model in cooperation 
with representatives of the local high schools, neighboring four-year 
colleges and universities, employers and other community agencies during 
the 1974-75 academic year. 



This past year significant progress has been made in establish- 
ing strong articulation with representatives of the various 
related institutions. We attend at least monthly, vocational 
education meetings with representatives from the high schools in 
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Acoomp llshmont Objectives (Cont .) 

the HBUHSD. We have deve;|.oped strong contacts with the co-op 
and placement personnel at CSUF and UCI and with at least 
three employers have developed articulated co-op work stations 
which allow a student to continue their employment after grad- 
uating from GWC and while continuing their education at one of 
these two four-year institutions. The director served on a 
sub committee of the Joint Advisory Committee on Transfer 
Issues which made recommendations that may be adopted regarding 
the transfer of cooperative work experience credit from the 
California coiranunity colleges to the California State colleges 
and universities. We have hosted and participated in a number 
of manpower development meetings with representatives of the 
Manpower Commission, the local high schools, and the Regional 
Occupational Center in av effort to coordinate job development 
activities. We have assumed a leadership role in helping 
colleagues in the four-year institutions to develop viable 
co-op programs; our experience supports the thesis that the 
strong programs at the four-year institution enable us tq 
negotiate a better articulation agreement for our students. 
This will continue to be a developmental objective for 1975-76. 

8. We will design and implement an evaluation procedure for instructor /coordinators 

A group of instructor/coordinators served on a committee this 
year whose mission was to design an evaluation procedure; a 
recommended procedure has been developed and will be imple- 
mented during the 1975-76 academic year. Too, many of the 
recommendations of this committee were augmented and pilot 
tested during the Spring 1975 semester inasmuch as five 
of our part-time instructor /coordinators participated in 
an evaluation procedure with Ms. Hangley. The reports from 
those participating in this initial process were most 
favorable and reflected that the purposes of evaluation, to 
increase motivation and improve performance, were accomplished. 

9. We will integrate the Volunteer Program into the Cooperative Education division 
and design and implement placement procedures similar to those followed in 
placing students in paid positions. 

The volunteer service has been successfully incorporated into 
co-op. This service has exceeded our fondest expectation in 
providing good career guidance and solid volunteer job- 
related learning experiences. We appreciate, too, the 
continuing support provided this service by the Associated 
Student Body. 

10. We will place 225 students in volunteer positions related to their educational 
and occupational objectives during the 1974-75 academic year. 

Five hundred sixty-two (562) students were placed in volunteer 
positions this year; however, only 67 students, 14 percent, 
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Accomplishment of Objectives (Cont.) 

were enrolled for co-op credit. Fifty-eight percent of the 
volunteer placements were major-related. We will initiate 
a new referral policy which, hopefully, will result in a 
greater number of volunteers enrolling for co-op credit 
durin^g 1975-76. 

11. We will develop and implement a referral system by October, 1974 whereby 
volunteers who qualify can be registered for cooperative work experience credit. 

One of the primary purposes of merging the placement function, 
including volunteer, and the co-op function was to provide an 
increasing number of students an opportunity to receive work 
experience credit. We are pleased to report a 52% increase 
in the number of job placements resulting in enrollment for 
co-op credit this year as compared with last year; 235 
students entered the co-op work experience program as a 
result of being placed in a job by the college placement 
personnel. 

12. We will serve the profession through participating on the Joint Advisory 
Committee on Transfer Issues and the Standards Committee of CAWEE. 

Golden West College was represented on both the subcommittee 
on Work Experience of JACOTI and the Program Standards 
committee of CAWEE. The subcommittee has made the recommendation 
that the transfer of work experience units to the California 
State Colleges and Universities be in accordance with Executive 
Order 167; recommend up to 16 units of transfer elective credit 
if approved by the community college. Ins true tor /coordinator 
evaluation was the major accomplishment of the Program Standards 
Committee. 

13. We will gather evaluative data throughout the 1974-75 academic year for each 
of our identified objectives so that our year-end report to the Consortium 
will accurately reflect our experiences. 

Attached to this report are various statistical data i:eflecting 
the activity within the Co-op division. These reports are 
shared with appropriate college staff as an aid in curriculum 
planning and career guidance. We will continue to refine our 
data gathering procedures as a way of gaining even greater 
insight so as to provide an even more viable co-op service to 
our students and employers. We are still not happy with 
the reporting procedures on placement activity being followed 
by the faculty. We are continuing to explore ways of gathering 
this information so as to offer an even more inclusive picture 
of the college's placement activity. 
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Hartnell College 
Curriculum Committee 
April 22, 1975, Tuesday 
3 p.m. - Room 7 



MINUTES 



PRESENT: Berdan, Braverman, Christiansen, Crosby, Harrell, 

Jones, Lee, Lien, Palmerton, Skinner, Wiens, Willits 

ABSENT: Holt, Delley, McDonald, Rasmuson, Seymour, Spier 

GUEST: Jerry Kjeldgaard 

Dr. Berdan called the meeting to order at 3:07 p.m. 
The minutes of April 8, 1975 were approved. 



PLACEMENT OF RODEO Dr. Braverman questioned the placement of "Rodeo" under Animal 

Science and asked if anyone had looked into the placement of 
this course at other institutions. 

Dr. Braverman moved and Mr. Crosby seconded to add another 
group to the Agricultural courses entitled "Rodeo" and that 
it be kept in the Agriculture Department. Dr. Christiansen 
agreed to the motion. 

MOTION CARRIED 



THEATRE ARTS 34 

COOPERATIVE 
EDUCATION 99 



POLITICAL 
SCIENCE 99 



Action on this item was postponed. 

Mr. Kjeldgaard presented a proposal to reclassify 8 out of a 
total of 16 units to the Cooperative Education 99 series. 
The 99 series would indicate to four-year schools that 
Hartnell College recommends these 8 units as transferable 
electives within the major. Participating Cooperative 
Education faculty members in harmony with the employers 
will designate and decide upon the acceptability of the 
educational performance contract in terms of its transfer 
status. Under Executive Order 167, Hartnell College has the 
right to designate the transfer series. Cooperative Educa- 
tion 99 now falls into the transfer area for a total of ,8 
units . 

Dr. Lien moved and Dr. Braverman seconded that Cooperative 
Education 99 be adopted with no more than 8 units. 

MOTION CARRIED 

Dr. Willits mentioned that since we have now approved a 
99 series in all departments under Cooperative Education, 
that perhaps Political Science 99 (the only course listed 
in the catalog with a 99 number) be renumbered. 

Dr. Braverman moved and Miss Palmerton seconded that Political 
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POLITICAL SCIENCE 99 (Cont.) 



Science 99 be renumbered Political Science 89, "Municipal 
Public Relations." 

MOTION CARRIED 



CERTIFICATE 
PROGRAM IN 
RECREATION 



There being no member from the Physical Education Department 
present, action on this item was postponed. 



Meeting adjourned at 3:40 p.m. 
NPB:lr 
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CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION UNDER SENATE BILL 642 



District and College : Hartnell Community College 
~ 156 Homestead Avenue 

Salinas, CA 93901 



Hartnell Community Col lege 
1 56' Homestead Avenue 
Salinas, CA 93901 



College Representative : Jerry Kjeldgaard 

A. Objectives Statement : 

The 1974-75 objectives were focqsed on the expansion of the Cooperative Education 
Program to service 300 students or more for the academic year. Three hundred 
and tv/enty-seven (327) students representing 18 academic disciplines were 
enrolled in our Cooperative Education Program. In addition to this, approximately 
1,300 students were enrolled in Hartnell Collegers Work Experience Program- 
In order to improve the instructional validity of Cooperative Education, we set 
the goal of reclassification for eight (8) units of transferable credit to the 
four-year colleges. On April 22, 1975, the Hartnell College Curriculum Committee 
officially reclassified eight (8) units of Cooperative Education to the 99 series 
(transferable credit to the four-year colleges—See Appendix A), 

Hartnell College, through Senate Bill 642, made a commitment to pursue and 
participate in the European Education Summer Plan, Four students from our 
school participated in the summer program and are currently working in Germany, 
Belgium, France, and the Canary Islands. 

B. Progress and Plans for Implementing Stated Objectives : 

1. College Catalog Listing— Cooperative Education is now listed within every 
discipline in the catalog with a total of 16 units of credit of which eight 
(8) units will be transferable to the four-year colleges and universities 
based upon the authorization of the director and the supervising faculty 
coordinator. 

2. Student Awareness and Invol vement--Cooperative Education is currently being 
promoted under the auspices of HEW funding. Faculty members are recruited 
to work in the program and take time from their classes to discuss the 
nuances surrounding participation. 

3. Faculty Invol vement--During the 1974-75 academic year, twenty-seven (27) 
faculty members were recruited to work in the program by assisting in 
developing job slot availabilities and supervising the 327 students enrolled 
in the program. The instructor/coordinator's role placed emphasis on: 

a. Advising students on a one-to-one basis. 

b. Assisting students in setting measurable objectives each semester. 

c. Assisting employers in evaluating the students progress in meeting 
stated objectives. 

4. Administration Invol vement--Full administrative support has been a key factor 
in the successful development of Cooperative Education. The Board of Trustees 
commended the thrust of Cooperative Education at its April meeting, and it 
was stated at that time that Cooperative Education was one of the most 
positive programs on campus. 

5. Probably one of the most important objectives set forth in 1974-75 was the 
establishment of a permanent Cooperative Education program. It appears at 



ERIC 



20 



13 



this time that the 1,300 students currently enrolled in Work Experience will 
eventually become part of the Cooperative Education thrust with emphasis 
on quality control and close faculty supervision. In the past. Work Experience 
students have not had to Identify measurable performance objectives and were 
visited only once per semester— with additional fiscal support combined with 
academic flexibility, we are hopeful that each student enrolled in Cooperative 
Work Experience will have an opportunity to spend a minimum of four hours per 
semester with their faculty coordinator. It is our hope that Cooperative 
Education and Work Experience will combine into one complete program. 

6. Statewide Involvement-Hartnell College was responsible for developing a 

comprehensive statewide survey on Cooperative Education to identify the 

State of the Art in California." The results of this survey are reflected 
in Appendix B . 

7. Development of a Career Planning Center--The Office of Cooperative Education 
was responsible for a visit by the counseling and administrative staff to 
the career center at Coast College in Costa Mesa. Through the academic 
year 1974-75, the Cooperative Education Program provided secretarial support 
services and career information materials in the office of a designated 
career counselor. This district wide library was utilized for basic 
employment information and curricula materials for Cooperative Education. 
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CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION 
UNDER SENATE BILL #642 
Progress Report, 1975-76 



District and College; Peralta Community College District 

Merritt College 
12500 Campus Drive 
Oakland, California 94619 

College Representative ; ^ Carolyn Schuetz 

Director, Cooperative Education 

A, Objectives Statement ; 

Merritt set the following *&bjectives for 1974-75 

1, Implementation of eight-unit alternate semester plan, particularly 
in technical areas and in the savings and loan industry, 

2, Collection and review of data on alternate plan from other Con- 
sortium member3 and from other California Community Colleges, 

3, Planning and implementation of employer session on alternate plan. 

4, Statistical study of Cooperative Education student performance at 
Merritt, 

5, Involvement of those colleges identified as "feeder colleges" 
associated with Merritt, 

Progress and Plans in Implementing Objectives 

1, The alternate semester option was not widely used by students at 
Merritt in 1974-75. Job development efforts were tiot very success- 
ful - probably the combined result of the general recession and of 
inadequate education of employers and students as to the advantages 
of this pattern. The savings and loan industry representatives 
decided that participation in alternate plan was premature for 1974- 
75. 

The one area of success for alternate plan was in Merritt 's Urban 
Chemical Technology program. With the cooperation of the instructor 
of that program, six full-time placements in industry were created 
for the Spring Semester 1975. All students successfully completed 
these internships. 
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2. The Merritt representative developed three questionnaires for 
the collection of data on the alternate plan of Cooperative 
Education. (See attached forms) 

Student and employer forms were to be distributed by Consortium 
colleges to those participating in the alternate plan. To date 
8 employer forms and _13 student forms have been submitted. A 
number of forms are still outstanding, and additional forms will 
be collected from 1975-76 participants. 

An additional questionnaire was submitted to those California 
Community Colleges that expressed the intent to use alternate 
plan in the statewide Consortium survey this year. Forms were 
sent to thirty-seven (37) colleges. To date, fifteen (15) have 
been returned. These were only mailed in mid-June, so further 
response is anticipated. 

Inconclusive data so far seems to indicate that the alternate 
plan is suitable and desirable for some curriculum fields in 
some geographical areas, but that the plan is not currently 
being used very widely. 

3. The Merritt representative had the major responsibility for 
arrangements for the Consortium employer meeting on the alter- 
nate irlaTr1irtd-^tnr-S«n Francisco, March 7, 1975, All Consortium 
colleges invited employers and participated in conducting the 
program. 

Results of thi s meeting are reported elsewhere in the annual report* 

4. The Spring 1974 academic records of Merritt Cooperative Education 
students were analysed* Results are reported in the attached chart. 
The information indicates that Cooperative Education students com- 
plete more course units and have a higher grade point average than 

a comparable random sample of Merritt students. The dropout rate 
in the Cooperative Education course itself is also lower than the 
general college dropout rate. 

Reasons for this higher performance have not been objectively 
tested* Most likely students who are working and studying are 
already a more highly motivated group than the casual Merritt 
student. However, it is hoped that the counseling and direction 
provided by the Cooperative Education program also encourage 
completion and high perfotroance in college work* 

5. Two meetings were held on the Merritt campus for the feeder 
colleges - College of Alameda, College of Marin, Los Medanos, 
Ohlone, San Francisco City. All participated except San Francisco, 
whose director was on leave. Ideas were exchanged and some sugges- 
tions for field - testing were developed. 
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C. Objectives for the 1975-76 College Year 

1. Merritt will continue its attempts to develop a viable alternate 
semester plan, 

2. Responsibility for data gathering related to the alternate semester 
plan will continue to be Merritt' s. Analysis of this data will be 
made at the end of 1975-76. 

3. As savings and loan and banking curricula expand at the college, 
the Cooperative Education program will become more involved with 
job development in these programs. 

4. An attempt will be made to develop short-term employment oppor- 
tunities as "mini alternate semesters". For example, Christmas 
or spring vacations, or short-term summer employment within or 
external to the college summer session. 

5. Some Coop coordination will be shared by colleges within Merritt' s 
"feeder" cluster. Large employers requiring central visitations 
are being identified, and forms will be exchanged for proper imple- 
mentation. 

6. Merritt plans to waive the distinction between "general" and 
"vocational" work experience for 1975-76. All students will be 
allowed to enroll in work experience so long as they develop 
meaningful work objectives and have valid educational goals, A 
study will be made of a "control group" of students who would 
have been classified as "general" under Title V. Special career 
counseling efforts will also be made for that group. 

7. It is expected that Merritt' s Cooperative Education program will 
be integrated into a newly created Career Center at the college. 
Therefore, one of the goals will be to take a leadership role 

in coordinating placement counseling and other college services 
towaru an umbrella of effective career education. 



6/27/75 



30 



ACADEMIC PROGRESS 
Cooperative Education Students 
Merritt College 
Spring Semester 1974 



// of Students Current 3.5 & above Below 2.0 Avg. Units Drops 

completing CPA completed 

course if % # % # % 



Admin, of. 

Just ice 



40 



3.02 



10 25% 



3% 



11.25 



13% 



Co-op 99 



269 



2.99 66 25% 4 1% 10.87 34 1^ 



Labor/ 

Urban 

Studies 



77 



2.98 18 25% 1 1% 11.75 



Public 
Schools 



66 



3.45 31 47% 0 0% 



10.94 



6% 



Co-op 98 



48 



2.86 



8 17% 1 3% 10.46 



Business 



38 



2.98 10 26% 0 0% 



10.89 



Nursery 
School 



34 



3. 19 



16 A 7% 



3% 



10.60 



Coram. 

Soc. Ser. 6 



3. 30 



4 67% 0 



0% 



13.33 



TOTAL 

Percent 

Average 



378 



3.05 163 28% 8 



1% 



11.00 (SI 10 



General 
Merritt 
Student 
Body 



Random Sample 
of 499 stud. 



2-16 111 22% 12 2.4% 



5.35 143 
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CALIFORNIA CONSORTIUM OF COOPERATIVE EDUCATION 



UNDER SENATE BILL #642 



District and College : 



Coast Community College District 

Orange Coast College 

2701 Fairview Road 

Costa Mesa, California 92626 



College Representative : 



James E. Garmon 

Director, Cooperative Education 



A. Obj actives Statement 

Orange Coast College will attempt to develop the alternate semester 
program to include other business (in addition to those already 
participating), conmunity service organizations, and overseas pro- 
grams. Orange Coast plans to include at least fifty new students 
in these programs during the 1974-75 year. Special emphasis will 
be given to involving the disadvantaged, minority, and wOTien 
students who are interested in exploring new career possibilities 
for themselves. 

Since the alternate semester is a new concept for the California 
Community Colleges, Orange Coast will develop an aggressive program 
to acquaint the community, students and anployers about the advan- 
tages of this program. 

B. Progress and Plans for Im plementing Stated Objectives related to 
the following points : « 



(1) Curriculum Committee: 

During the Fall semester, 1974, we will present the plan of Senate 
Bill 642, and present a plan for approval for implementing the 
eight -unit cooperative education option for students. Our target 
for making the program available to students is mid-term. Fall 
Semester, 1974. 

(2) Catalog Listing: 

Following Curriculum Committee approval, a description of the 
program will be prepared to be included in the 1975-76 college 
catalog. The course description will apply to all major programs. 

(3) Student Awareness and Involvement: 

Using the mid-term as a target, publicity and student recruitment 
will begin with the start of the Fall semester. Job availability 
will be announced through weekly announcements, and through the 
100 instructor/coordinators via the inservice training workshop 
at the beginning of the Fall semester. 
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(4) Faculty Involvement: 

During the Spring semester, 1974, two instructor/coordinator 
workshops were held, involving about 100 faculty. Senate Bill 
642 and the Orange Coast involvement were discussed. The concept 
is well received and has been the basis for at least one faculty 
sabbatical leave request which is to take place during the Fall, 
1974, semester. For our opening faculty workshop in the Fall, 
additional information and publicity will be provided to stir 
interest. 

(5) Administration Involvanent: 

Administrators at Orange Coast, including Admissions and Records 
Dean, are aware of Senate Bill 642 and its implications for enroll- 
ment, attendance reporting, auditing, etc. While not convenient, 
it is possible at Orange Coast to enroll a student most any time 
of year. This is very helpful for enrolling students -who are placed 
at work stations after the normal registration cutoff date and 
allows some flexibility in starting programs tailored to the indi- 
vidual. 

We have placed two students in overseas assignments and have 
investigated ways of developing additional stations, which appear 
to be abundant. 

(6) Community and Employer Involvement: 

Orange Coast has included the alternate plan in its dialogue with 
community employers for over 3 years. Our experience indicates that 
employers are very willing to participate in such plans. Otis 
Elevator Company, N.A.S.A. - Edwards AFB, Xerox, and Philco-Ford 
are among leaders who employ the program. 

C. Objectives for the 1974-75 College Year 

Orange Coast will continue to pursue the goals and objectives set down 
in the original proposal. In addition, we plan a special exploratory 
program to be developed by oar Career Center Volunteer Bureau. 
Specifically, our objective is as follows: 

During the 1974-75 college year to develop twenty (20) 
work stations in community service programs, that are 
volunteer in nature. These work stations will focus 
upon community service needs specifically for the 
handicapped. , 



JEG/jt 



33 



20 



rnlilomia tloiisort iiun on (loopt^rat ivo fiducalion Ifnder Senate Bill ()42 

Pronivss lieport, 11)74 75 



District and t:ollc^;e: Coast tonniunity (:ollej4e District 

Orange (]oast College 
2701 K'lirview Road 
Costa Mesa, California 92626 

College Representatives: Janies E. Garmon 

Associate Dean 

Director, Career Development Center and 
Cooperative Education 

David G. Price 

Coordinator, Career Development Center and 
Cooperative Education 

Phyllis A, Bruns 

Coordinator, Cooperative Education 

A. Objective Statement 

Orange Coast set the following objectives for 1974-75: 

1. Continue development of the eight -unit alternate semester plan in 
business, coranunity service and oversees programs. 

2. Develop special emphasis programs to involve the disadvantaged, 
minorities and women who are interested in exploring new career 
possibilities. 

3. Develop an aggressive program to acquaint the community, students, 
and employers about the advantages of the alternate term form of 
Cooperative Education, 

B. Progress and Plans in Implementing Objectives 

1. Development of the alternate plan has required some re-appraisal 
to determine why it might be attractive to students and employers 
and what curriculum styles might support Lt. ITie language of 
Senate Bill 642 has encouraged exploration of educational plans 
that are new, natural and future- looking: 

a. career re-entry programs for women 

b. career exploration for disadvantaged students 

c. public service programs involving volunteers 

d. recognizing the role of employers as adjunct educators 

e. allowing all new curriculum patterns favorable to a range of 
varying length alternate periods of work away from college 
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California Consortium on Cooperative Education 



In Uecemher, 1974, Phyllis A. Bruns was employed as a coordinator 
of Cooperative Education with the assignment of expanding the 
alternate plan. 

2. We are currpntly working with nine faculty representatives, 
representing a cross section of career areas, to develop new 
curriculum , favorable to some form of the alternate plan, and to 
develop fifty new work stations for the 1975-76 college year. 
Disciplines involved include: 



Career Area Faculty Representative 

Literature and languages Jay Zimmerman 

Business Management Stan Pine 

Business Nancy Rubinstein 

Drafting Linden Orgill 

Technology Steve Robinson 

Fine Arts Wayne Tennant 

l^re school Kducatiun Glenda Riddick 

Display and VisuaJ 

Promotion Van Romans 

Architecture Larry Wood 

Four employer workshops have been hosted in the Career Development 
Center this year. Faculty and students interact with employers 
in probing careers, work, and cooperative education. Our objective 
is to build a strong base of employers with whom we share a 
common language and understanding about cooperatiave education and 
the alternate plan. Workshops have focused upon insurance, 
electronics, public administration and building construction. 

Volunteering is a historical element of American culture and is 
recognized as a vehicle for career exploration into the many growing 
public and social services. In joint cooperation with the 
Associated Students we are exj^anding alternate period work projects 
in social services and education involving humanities majors. We 
are close to achieving the goal of twenty-five placements in some 
form of alternate plan by fall, 1975. 

Summer is seen as a special alternate work period for special 
seasonal career fields including recreation, agriculture, 5ociology, 
counseling and education. Approximately twenty-five students are 
currently on the plan. 



6. A unique exploratory work experience plan provides career exploration 
for 125 high school juniors and seniors who are takings summer 
session of study at Orange Coast College. Students in the program 
arc matched by life style interest to one of several career areas 
promising growth during the coming years in Orange County. Students 
attend class during morning hours and are bussed to jobs with coop- 
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California Consortium on Cooperative Education 3 

era ting agencies lo work afternoon hours. The progrdjii provides 
at least eight weeks of wrok experience during the summer. 

O bjectives for 197S-76 

Cooperative Education is a part of the Career Development program at 
Orange Coast College, which includes vocational counseling services, a 
career resources library, a volunteer bureau and a job development- 
employment service. 

The Cooperative Education concept centers upon the value of work as a 
learning activity, the growth of the individual student as a person and 
recognizes the worth of the partnership between employers and educators 
in assisting the learner to grow and develop. 

The following objectives include those for counseling and employment as 
well as cooperative education. 

Counseling 

1. 'I'o develop a series of media packages on careers as a faculty fellow- 
ship. 

2. To develop a plan for 'Vear-round" enrollment for students in non- 
traditional courses. 

3. To develop publicity and information favorable to "Rapid Re-entry" 
programs offered at Orange Coast College that offer some hope of 
employment after one year of training or less. 

4. To develop a Career Development Workbook vrfiich is designed to allow 
students to detennine their pattern of interests, skills, and priorities 
so that career development can proceed on an individualized basis. 

5. To produce a Community Career Resource book which lists information 
about training and educational opportunities in community colleges, 
R.O.P., adult education, proprietary schools and other non-traditional 
colleges in Orange County. 

6. To produce a Career Center Counseling newsletter for use by counselors 
and staff to share relevant current counseling information. 

Cooperative Education 

1- To develop at least fifty additional alternate plan student placements. 

2. To deycloT^ and publish a guide for use by students, faculty and employers 
describing how to establish alternate plan curricula. 

3. To develop a brochure defining the cooperative education employers role. 

4. Under the special provisions of Senate UiU 642, to make coopenitivc 
education participation available to at least 100 non-occupational majors 
involved in public service volunteer activities. 

5. To improve the instructor/coordinator management and evaluation program 
initiated this year, so that 951 of the instructor/coordinators complete 
the procedure successfully. 
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b. To continue supporting growth of a K- 14- articulat ion between Orange 
Coast and high schools by conduct inj; a minimum of (wo conuiiuiii cat ions 
workshops on career education. 

7. JXirinp. the 1975-76 year a major goal will be to expand the community 
of employers who participate in the cooperative education program. In 
a series of workshops we will host at least one hundred employers of 
cooperative education students. 

8. To encourage the growth of associate student awareness of career oppor- 
tunities through cooperative education. During the first three weeks 
of each semester a student survey will be directed at faculty and first 
term students to better infonn them about cooperative education. 

Employment 

1. To develop a data system to aid in matching students to cooperataive 
education work stations, to be tested during the summer, 1976. 

2. To develop a range of self- instructional packages concerning employment 
applications, resume writing, job interviews, and other aids to gaining 
employment • 

5* To develop a program for producing work histories, resumes and a resulting 
student file useful in building follow-up data on graduates. 

C ommunication 

1. During the 1975-76 year to develop a minimum of five articles for news- 
paper publication describing the Career Center services two of which 
emphasize cooperative education employers. 

Special Project : International Community Development Project 

Orange Coast College is developing an International Community Development 
Project whose primary objective is to provide a cooperative system of tech- 
nical assistance to a human settlement, particularly the physical require- 
ments for housing, work, energy supply, transport, conmunications, water 
and sanitation and services for education, health, protection and welfare. 

This project can serve as an on-going workshop in community development 
so that cooperative education students can learn by directly applying the 
technical skills and knowledge acquired in school to real situations of 
immediate problems of physical, social and ecological survival. 

Project Goals 

1. To provide students with the latest and most accurate information 
available concerning life-support technology and bio-social survival 
through vocational and academic curricula, seminars, workshops and 
training sessions by faculty and field experts. O.C.C. will provide the 
resources and facilities to sponsor and coordinate the conduct of the on- 
going pre-services and in-service program with other cooperating agencies. 
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I. To provide the opportunit/ for students to directly apply skills 
acquired to the conduct of the trainiufi program. 

3. To provide the foundation in human services programs which can he 

continued hy students pursuing advanced degrees at colleges and univ- 
ersities with which the program has been articulated. 

How the Project Will lixtend Learning Process 

1. By providing an external way for students to translate, integrate 
and appreciate culturally different ideas into their own life exper- 
iences through a work/study environment. 

2. By illustrating how students can relate their academic and technical 
studies to practical situations of immediate problems of physical, 
social and exological survival. 
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PASADEN CriT COLLEGE 

1570 EAST C( ORADO BOULEVARD 
PASADENA. CALIFORNIA 9M06 

December 16, 1975 



STUDENT PtRSONNEL SERVICES 
TELEPHONE (213) 578 7391 

CALIFORNIA CONSORTIUM FOR COOPERATIVE EDUrATION 
UNDER SENATE BILL 642 



Accomplishment of Stated Objectives, School Year 1974-75 

O District and College : Pasadena City College 

Pasadena Area Community College School 
District 

1570 East Colorado Boulevard 
Pasadena, CA 91106 



O College Representative : Ralph Gutierrez, Coordinator 

Cooperative Education and Placement Servi 

O Accompl ishments : 

• inservice meetings for the Cooperative Education and Placement Staff are held on 
a monthly basis to keep abreast of changing procedures, and to keep the staff 
current on newly developed concepts of Cooperative Education and registration 
procedures, as well as progress of the Consortium School activities. 



#A seminar entitled ^'Cooperative Education - Training The Trainers" was held 
March 10-11 and 13-14 at the Westward Ho Steak House in Pasadena. Four of 
the nation's top consultants were present to speak: 

• Dr. George Probst, Executive Director 
National Commission for Cooperative Education 

• Dr. Dudley Dawson, National Commission for 
Cooperative Education 

• Dr. Lynn Coburn, Director Cooperative Education 
Ft. Lewis College, Durango Colorado 

• Dr. Earl Carnes, Professor of Educational Counseling, 

use 

9 A Student/Employer Workshop entitled "Tapping Our Resources" was held in conjunction 
with Pasadena City College and Jet Propulsion Laboratory in Pasadena. The seminar 
was held at the Laboratory, and various topics were discussed. 

• Employers from various companies were present to express their feelings about the 
program and exchange ideas on how to better the program for the benefit of the 
student and the employer, • 

# On site TV coverage for five total days of workshops held at Jet Propulsion 
Laboratory and the Westward Ho Steak House. These tapes are available in the 
TV library of Pasadena City College, upon request. 
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Admissions and Records 

578-7391 
Veteram Affairs 

578.7294 
Health Services 

578-7244 



Counseling & Testing Services 
578.7251 
Career Guidance Center 
578-7496 
S. I. G. I. 
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Counseling Psychologists 
571-7272 
Pan-African AfiFairs 
578.7419 
Chlcano Affairs 
578-7486 



Cooperative Education 
578''7171 
and 

Placement Senices 
578-7381 



SchoIarshi^TS and 
Financial Aids 
578-7401 
Extended Opportunity 
Program and Semces 
578-7439 



#Inservice For Coordinator 

fUhe Department of HEW in Washington requested Mr. Gutierrez to help with the re- 
vision of Appl ication Forms and Instructions for the 1975-76 fiscal year. 

©California State University, Fullerton requested Mr. Gutierrez to serve as a 
member of a panel for a Workshop at the Employer Institute. 

#Mr. Gutierrez served as a Consultant in Sacramento for the Chancellor of 
the California Community Colleges Office. He participated as a member of 
a review team to review and evaluate Community College applications for funds 
under the Vocational Education Amendments of 1968. 

#Mr. Gutierrez was present at the E.P.D.A. (Educational Personnel Development 
Act). He gave a presentation on the progress of the California Consortium 
Under Senate Bill 642 at a statewide convention. 

#Mr. Gutierrez served as a speaker on the topic of Higher Education at 
CAWEE (California Association of Work Experience Educators). 

#Mr. Gutierrez was Chairman in St. Louis Missouri at a seminar entitled 
"Your Future In Cooperative Education." 

• Mr. Gutierrez participated in a seminar entitled "Action Learning Colloquium" 
at El Camino College. 

• Mr. Gutierrez participated in a Career Planning seminar held at La Verne 
College. 

#Mr. Gutierrez and colleagues participated in the 1975 California Personnel 
And Guidance Association (CPGA) convention in Fullerton. 

#Mr. Gutierrez represented Pasadena City College at a Community College Workshop 
on Senate Bill 642. A review of progress and a look at what i|5 ahead was the 
topic of discussion. 

#Mr. Gutierrez attended a seminar in San Francisco entitled "A Western Regional 
Cooperative Education Institute." 

#Mr. Gutierrez was selected to participate in the annual convention of the 
Association of Mexican American Educators, Inc., held at the Hyatt Regency 
Hotel in Los Angeles. 

#Mr. Gutierrez atten'^sd a seminar at Ft. Lewis College in Durango Colorado. 
He was on a panel and his topic was entitled "Junior College Programs for the 
Liberal Art Student." 



#Dr. DiMassa attended the Society For Field Experience Conference. 

• Conducted workshop on "Field Experience Education and Funding" 

• Member of MEDIA Committee 

• Member of Nominating Committee 

#Dr. DiMassa planned, coordinated and organized the Colloquium IV, Cooperative 
Education and Field Experience for El Camino College in Torrance, California. 

• Spoke on "The Evolving Aspects Of Community Action and Development In 
O Higher Education. " 

ERIC 

• Served on panel entitled "The Liberal Arts and Cooperative Education At 
Pasadena City College." 
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#Dr. DIMassa served as a Consultant and resource person to Special Services 
for Disadvantaged Persons Programs, and Community Services and Continuing 
Education Programs for the Regional Office of Education, San Francisco, 
California, 

#Dr. DiMassa served as a consultant and workshop leader on the subject of 
"Integration For The Institute For Multi-Cultural Education"in Los Angeles 
and San Diego. 

#Dr. DiMassa served as a consultant to the Experiential Learning Institute 
(Pasadena). The Federal ACTION Program in San Francisco, and Academic 
Overtures, Inc., (Pasadena) on the subject of Experiential Learning in 
Higher Education. 

• Drs. DiMassa and Osoff, and Mr. Gutierrez served as consultants and resource 
persons for West Los Angeles's College Career Education Program. 

• innovative Exploratory Television Methods Developed by Dr. Cecil F. Osoff 

• The purpose of these shows for inservice use by students and teachers In 
the classroom. Seven half hour shows deal with Placement Services of the 
students, plus daily TV coverage of job opportunities shown on campus at 
key locations. These programs have been developed by Dr. Osoff, former 
Coordinator of Instructional Television, Los Angeles Conrmunity College. 

#Dr. Osoff in cooperation with the Pasadena City College Comnuni cations 
Department, the Cooperative Education and Placement Services has produced 
the following video tapes: 

• On Campus Services 

• For The Real World - Show One 

• For The Real World - Show Tv/o 
•Surviving In The World Of Work - I 
•Surviving In The World Of Vork - II 
•Surviving In The World Of Work - III 
•Surviving In The World Of Work - IV 
•Surviving In The World Of Work - V 

• Cooperative Education has had many TV tapes produced both closed-circuit for 
classes as well as shows to be shown on network stations. 

#The shows number 19^ hours presentations on topics dealing with: 

• Counseling sessions with students 

• Employers and the student evaluations 
•What is Coop Ed? 

• What is Placement" 
•How do you find a job? 

• Role playing for jobs 

•(5) shows on Surviving In The World of Work in the areas of: 

• Business 

• Banking 

• S peech 

• Drama 
•Journalism 
•Volunteers 

•National, state and local status of Cooperative Education 

41 



• other shows highlighted the Cooperative Education and Placement Staff worki 
with students. 
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WEST VALLEY 

14000 FRUITVALE AVENUE SARATOGA, CALIFORNIA 95070 (408) 867-2200 JOINT COMMUNITY COLLEGE DISTRICT 

October 8, 1974 



CALIFORNIA CONSORTIUM FOR COOPERATIVE EDUCATION 
UNDER SENAlt BILL 642 

District and College ; West Valley College 

West Valley Joint Community College District 
14000 Frultvale Ave. 
Saratoga, CA 95070 

College Representative: Clyde D. Reyes 

District Director, Cooperative Education 

A, Objective Statement: 

As an Innovative contribution to the Intent of Senate Bill 64 2| West Valley 
College will further expand Its overseas cooperative education program as 
part of the Language Arts Division Curricula. Focus will be placed upon: 

1. New overseas job stations 

2. Recruitment of additional foreign speaking Instructor coordinators 

3. Manuallzatlon of the program an4 procedures 

4. Strict detail to Insurance coverage and contract forms 

5. Implementation and development of a Career Development and 
Communications Center 



B. Progress and Plans for Implementing Stated Objectives ; 

1. Increase Language *Arts Work Experience enrollment by 3007. 
by the end of the 1974-75 school year by development of 
overseas contacts which will lead to meaningful jobs. 

2. Raise the faculty/advisor participation In overseas cooperative 
education from two (2) to five (5) by the end of the school 
year through active recruitment brochures and an off -campus 
In-servlce training seminar* 

3. Pre^re a procedures manual which will outline the fundamentals 
of divisional cooperative education programs. The manual will 
be completed by September 1975 and presented to the Division 
Chairman for Language Arts and the Director of Cooperative 
Education. The manual will serve as a model for the remaining 
six (6) divisions at West Valley College. 



JAyESp.HARDY,jk/^/>7/w<^r/Pm/(*/,r ' J O 
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California Consortium For Cooperative Education 
Under Senate Bill 642 
Pg. 2 



4. Since students are not covered by traditional forms of 
work insurance every effort will be made to seek and 
identify other options which will protect all participating 
parties in accordance with California State Law. 

5. A Career Development and Communications Center dealing with 
iwnediate and far reaching student needs will be presented 
to the Superintendent/President by January, 1975 for imple- 
mentation by September, 1975. An input device will be developed 
to garner all institutional opinions and needs relevant to the 
components of community, students and institution to include 
Overlapping elements of these three sectors. 

C. Maintenance of Continuing Cooperative Educv^tion Programs; 

West Valley College will continue t:o seek refinement to existing cooperative 
education programs and inject experiments to the extent that program 
quality will not suffer. 



44 



31 




WEST VALLEY 

14000 FRUITVALE AVENUE H SARATOGA. CALIFORNIA 95070 « (400) 867-2200 JOINT COMMUNITY COLLEGE OtSWCT 

July 9, 1975 



CALIFORNIA CONSORTIUM FOR COOPERATIVE EDUCATION 
UNDER SENATE BILL 642 

Accomplishment of Stated Objectlve8» School Year 1974- '75 



District and ColleRe ; West Valley College 

West Valley Joint Community College District 
14000 Fruitvale Ave. 
Saratoga, CA 95070 

College Representative ; Clyde D. Reyes 

District Director, Cooperative Career Educatlo 

Objective Statement 1 ; 

Increase Language Arts Work Experience Enrollment by 300% by the end of the 
1974-' 75 school year by development of overseas contacts which will lead to 
meaningful jobs. 



Accomplishment of Stated Objective 1 : 

Despite international economic instability, the number of work experience jobs 
made available this year Increased almost 100%. Ninety three students are 
currently on international work assignments as opposed to fifty for this same 
period last year. Efforts to develop more stations were greatly hampered by im- 
posed "no-foreign workers" moratorium in several countries beset by high national 
unemployment. 



Objective Statment 2 ; 

Raise the faculty advisor participation in overseas cooperative education from 
two to five by the end of the school year through active recruitment brochures 
and an off-campus in-service training seminar. 

Accomplishment of Stated Objective 2 ; 

This district has expanded assigned time for special coordination of the Inter- 
national Work Experience Program from 1/2 coordination to the equivalent of 
full-time release between two foreign language Instructors who have been assigned 
responsibility for the program. 
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California Consortium For Cooperative Education 
Under Senate Bill 642 

pg. 2 

Objective Statement 3 : 

Prepare a procedures manual which will outline the fundamentals of divisional 
cooperative education programs. The manual will be completed by September 1975 
and presented to the Divison Chairman for Language Arts and 'the Director of 
Cooperative Education. The manual will serve as a model for the remaining six 
divisions at West Valley College. 

Accomplishment of Objective Statment 3 ; 

A comprehensive faculty and student cooperative education procedures manual 
consisting of rules and regulations, objective setting information, timelines, 
responsibilities, etc. has gone tc press as of this date and is slated for com- 
pletion mid-August, 1975. 

Objective Statement 4 : 

Since International Work Experience students are not covered by traditional/ 
forms of work insurance, every effort will be made to seek and identify other 
options which will protect all participating parties in accordance with California 
state law. 

Accomplishment of Stated Objective 4 ; 

This district negotiated provisions for special student insurance riders which 
were made available for purchase by students who enrolled in and participated 
in International Work Assignments. These riders were negotiated with the districts 
student insurance company for three dollers per every $5,000 worth of insurance. 
Every student placed on international assignment is required to purchase at 
least one rider prior to departure. * 

Objective Statement 5 : 

A Career Development and Communications Center dealing with immediate and far 
reaching student needs will be presented to the Superintendent/President by 
January, 1975 for implementation by September, 1975. An input device will be 
developed to garner all instutional opinions and needs relevant to the components 
of community, student and institution to Include overlapping elements of these 
three sectors. 

Accomplishment of Stated Objective 5 : 

West Valley College will implement a Comprehensive ^Cooperative Career Center 
concept which shall consolidate the Student Placement office. Work Study 
Coordinator; Job Development, Data Research, Communication Services; Career 
resource library, planning/conference facilities and career studies classroom 
under the umbrella of Cooperative Education beginning mid August, 1975. 
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II. INNOVATIONS 



Introduction 



One of the Consortium goals is to design, implement, and evaluate innovative 
cooperative education programs. In this regard the Consortium colleges have 
addressed a number of innovations this year, A brief synopsis of each of the 
major innovations followed by supporting documentation provide the format for 
this chapter. 



Alternate Semester Plan 

The Consortium members have been developing the alternate semester component 
of their respective programs as is reflected in many of the colleges' objectives; 
this has allowed some field testing of this arrangement to determine its feasibil- 
ity for community colleges. Additionally, the Merritt College representative 
coordinates with the California Community College Chancellor's Office in an 
attempt to gather information from other community colleges who are implementing 
the alternate plan; questionnaires were developed and a limited survey was 
conducted this year. (Please see the documentation immediately following the 
synopses.) Finally, in an effort to study the feasibility of this concept for 
community colleges, the Consortium conducted an employer workshop. (The minutes 
of this workshop are contained in the documentation in this chapter.) Incon- 
clusive data so far seems to indicate that the alternate plan is suitable and 
desirable for some curriculum fields in some geographical areas, but that the 
plan is not currently being widely used in the California community colleges. We 
will continue our research throughout the life of the Consortium. 



Ins true tor /Coordinator Evaluation 

The Consortium members are most concerned that all program development reflect 
sound educational standards. We realize that, to a great extent, quality programs 
result from a college having strong instructor/coordinators who ar^ committed to 
the philosophy of cooperative education and whose performance is truly profess- 
ional. In this regard two of the Consortium colleges. Golden West and Orange 
Coast, designed and began the implementation of an evaluation procedure for their 
instructor /coordinators. (Please see the documentation at the end of this chapter.) 
It is felt that the evaluation process is integrally related to in-service training 
and, as such, will serve to enhance the performance of each of the professionals 
involved. 



Comprehensive Co-op Models 

A number of the Consortium colleges are developing comprehensive co-op organ- 
izations, at their respective campuses, which represent the organizational alignment 
of a number of related functions including: vocational guidance, job development, 
placement, volunteer bureau, cooperative work experience, financial aids, and 
special assistance (EOPS). Responses from staff members, student, and employer 
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representatives reflect that this functionally related organizational 
enables the colleges to better serve their students and the employers 
respective conmiunities • Some sample organization charts are included 
documentation at the end of this chapter. 

Related Instruction 

The Consortium members affirm the educational value of job-related classroom 
instruction opportunities on such subjects as human relations, effective commun- 
ication, goal-setting, interviewing techniques, resume development, job search, 
labor market analysis, and career choice. We feel that these learning opportun- 
ities are appropriate for all students and that, certainly, co-op students should 
be encouraged, on an optional basis^ to enroll for the job-related classroom 
learning experiences that they feel would be most helpful. It is our position 
that enrollment in these classes should not be limited, however, to co-op 
students and that additional units of credit should be awarded for these valuable 
learning experiences. A review of the documentation at the end of this chapter 
will reflect that a number of the participating colleges have developed or are 
developing these instructional units on a modular basis which facilitates student 
participation. 



International Co-op 

West Valley College has spearheaded an exciting international co-op program 
which involved 96 students from various Consortium colleges during the summer of 
1975; this was almost double the number of students who participated during the 
summer of 1974. The jobs performed by the students were located throughout 
Switzerland, Norway, Germany, Canary Islands, and Belguim. It is likely that this 
program, considered by the Consortium to be one of our significant successes, will 
be expanded during 1976 to include Mexico and other Latin American countries. 
The year-end report on this program, included in the documentation at the end of 
this chapter, reflects some of the developmental problems we are experiencing as 
well as a summary of the related financial considerations. 



Blending General and Occupational Co-op Work Experience 

At least two of the Consortium colleges are gathering data which will be 
helpful in testing the hypothesis that all work experience relates to the 
students' educational and/or occupational objectives; thus, the distinction, as 
defined in Title 5 of the California Administrative Code, between "general'' and 
"occupational" cooperative work experience education is unrealistic. It is felt 
that all students should be eligible to earn up to 16 units of work experience if 
the following criteria are met: educational and occupational objectives are 
identified as a part of the pre-enrollment process and it is determined that the 
student's job will help achieve these objectives; learning objectives are identi- 
fied each semester a student enrolls for work experience credit enabling sound 
assessment of both the learning content of the job and the student's performance. 
The number of units of work experience credit for which a student is eligible 
should be based upon the learning content of the job. 
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Shared Coordination 

Some of the Consortium members are experiencing with shared coordination. At 
least two models are being tested. In one model a college in one district will 
actualy hire a coordinator from another district to coordinate students from the 
first district who are working, generally on an alternate semester arrangement, in 
the geographical vicinity of the second district. In the second model all elements 
of the coordination procedure are accomplished by the college in which the student 
is enrolled except the field visit at the job site; the field visitation is 
accomplished by a coordinator from a college closest to the employer's location. 
The advantage and disadvantages, outlined in the documentation, are being ana- 
lyzed to determine the feasibility of this innovation. 

Short-Term Co-op Arrangements 

One of the colleges is experimenting with granting credit for short-term work 
assignments; e.g., Christmas or Spring vacation, during an inter-session, short- 
term summer employment. Credit is granted based upon the learning content of the 
job and the number of hours worked. Another of the college^ is experimenting with 
granting credit to students for work assignments that last less than a full semester 
if the assigned instructor/coordinator is able to validate the experience with 
sound objectives and get a valid evaluation from the supervisor. The feasibility 
of these short-term arrangements will be determined through continued field testing. 

Eight-Unit Elective Credit Concept 

Presently, Title 5 restricts the granting of eight units for a single semester 
of work experience to those students who are enrolled in an alternate semester 
arrang€tnent; however. Senate Bill 642 enables the Consortium colleges to grant up 
to eight units of credit in a given semester to students enrolled in either an 
alternate semester or a parallel co-op plan. The member colleges whoae curriculum 
councils have approved this concept are working to further refine the learning 
objectives approach so as to insure the assessment of learning necessary to 
support the granting of this many units for a single semester of work experience. 
We are proceeding cautiously, however; to date, our instructor/coordinators and 
curriculum councils believe this concept is educationally sound. 

Conclusion 

We believe we are making good progress in designing, implementing, and evaluating 
a number of exciting innovations. The Consortium members, being committed to the 
development of educationally sound programs, will continue to field test each of 
these innovations before making recommendations that enabling legislation be 
passed to allow community colleges, statewide, to incorporate to concepts into 
their respective programs. It is felt by the Consortium members that we could 
profitably use a two-year extension of Senate Bill 642 to continue the field 
testing of these innovations and others that are presently just in the design 
stage; we plan to seek this continuing legislation during the 1975-76 academic year. 



ERLC 



50 




August 5, 1974 



Miss Carolyn Schuetz 

Director of Cooperative Education 

Merritt College 

12500 Campus Drive 

Oakland, CA 94619 

Dear Carolyn: 

I have recei'ved a letter from Jerry indicating that you are 
representing the consortium on developing guidelines for the 
alternate semester plan. 

We are just beginning to receive cooperative work experience plans 
for the next school year. At the present time, it is a bit early 
to fully assess the degree to which the alternate semester plan 
will be utilized. 

We'll keep you informed as they begin to come in, and I hope you 
will keep us informed in the development of guidelines. 

Best regards for the coming school year. 

Sincerely, 

Leland ?• Baldwin, Assistant Chancellor 
Occupational Education 

LPB:km 

cc: Ron Grant 

Karl Strandberg 



California Community Colleges Sidney W. Brossman, Chancellor 

Office of the Chancellor 825 Fifteenth Street, Sacramento, California 95814 

^ 51 
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DATE: June 15, 1975 

FROM: Carolyn Schuetz, Director, Cooperative Education 

Merrltt College 

RE: Alternate Plan Questionnaire for 1974-75 



As you are undoubtedly aware, the California Consortium for Cooperative 
Education under Senate Bill 642 has been charged by the California Conmunlty 
College Chancellor's Office to gather data and make reconnendatlons regarding 
the Alternate Plan of Cooperative Education. We vould very much 'appreciate 
your response on the enclosed questionnaire. We hope to assemble some composite 
picture of the activities In alternate plan coop In California conminlty colleges 
for 1974-75. We shall be Incorporating the data In a repprt to the Chancellor's 
Office, and ve shall also be sharing our findings with you. 

Many of us Indicated that we planned to use Alternate Plan Coop, but have 
found that we have had little or no enrollment In the program— for a variety 
of reasons, if this Is true In your college, please indicate and conment on 
question #6. 

Is Alternate Plan Coop a viable plan for California comminlty colleges? 
Please respond and help us find out! 

Thank you. 
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EMPLOYER EVALUATION i ^ ^ 

ALTERNATE SEMESTER PLAN ^7/7^''"^^ 
COOPERATIVE EDUCATION /////^ 



(CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION) 
I- IDENTIFYING DATA 

Name of Employing Company or Agency 



Name of Personnel Representative 
(or Coop Contact person) 



Address 



Street Address City Zip 

Phone Number ^ 

Area 

Name of Participating College 



Number of Students Employed for this Semester 
Position(s) held by student (s) 



Check one: Fall Spring Summer 197 

II. MOTIVATION - Please check the item(s) which best describe the reason(s) your 

company entered into the Alternate semester Cooperative Education program. 

Public relations gesture 

^ Source of entry- level employees 

^ Value of special college training 

^ Opportunity to train permanent employees 

— I Agreement with philosophy of combining work experience 

with formal education 

^ Contribution to education of young people 

Supportive services provided by college personnel 
2 Value for my employee 
III. FINANCES - Please answer the following questions in terms of comparing costs 

of Coop training with regular company training policies: 



ERIC 



53 



40 

III* FINANCES - (Continued) 

1. Do you consider the use of Coop students a financial savings? 

yes 6 no 5 

2. Do you pay the Coop student on the same basis as other employees 

performing the same job? Yes 14 No . If np, please explain 
the pay basis. 



3. Would you estimate the cost of training a Coop student more than 



less than — 3 , about the same as 9 that of training a regular 

employee? 

ly. EVALUATION - Please check the itcm(s) vhich best describe your (your company's) 
response to the use of alternating Coop students. 
Q Excellent source of entry-level employees 
^ Conscientious job performance 

Poor Job performance 

^ Other employees accepting and cooperating 

Other employees resentful and/or uncooperative 
^ College personnel helpful 

Paperwork required by program is excessive 

2 — Prefer alternating plan to using part-time employees 

^ Would prefer using part-time employee (s) 
Do you plan to continue participation in alternating Coop plan? Yes No 1 
If no, please explain why: 

COMMENTS AND/OR SUGGESTIONS: 
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ALTERHATE SEMESTER PIAH I n n? 

COOPEIATIVE EDUCATIOH 
(CALIFORNIA CONSORnUM ON COOPERATIVE EWGATIOM) 



1. IDENnmWG DATA 
Name of College . 



Position htld by student 



N«Bi# of Employing Company or Agency 
College flujor of student 



Check one: Pell Spring Sumner 197 

II. MOTIVAXION - Please check the Item(s) which best describe the rea8on(s) you entered 
Into the alternate semester Cooperative Education program. 

^ Needed a Job for financial reasons 



^ Preferred concentrating on Job or school one at a time 
rather than together 

8 Wanted to gain experience In my field of study 

I applied to college Coop program 

3 I was recruited by college department or Coop program 

^ I was asked to enter this pvogram by my- employer 

J-O Wanted the units earned by this program 

J-O Units helped me maintain veteran's benefits 



III. FINANCES - 

1. What was your salary during this working semester? /month or /hr> 

2. Do you feel the Coop job resulted In a higher 5 lower 1 about the 
same H pay rate that you might have got on your own? 

3. Do you feel you were paid more less 5 about the same 13 as other 
employees In the company doing slinllar work? 

4. Will the semester back In classes causa a financial problem for you? 
Yes 4 No 13 
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EVAIUAXIOll • PlMM chtck the ltiB<0) which best describe your response to this 

eltemetlng ssMSter Coop experience. 

11 Good experience In my field of Interest 

Z_ I ff^l I got e chance to use my college - obtained training 

and Information 

1 The Job didn't really turn out to relate to my field of 
interest 

_22L- The supportive services of college personnel were helpful 
L. I lll^e the Idea of alternating periods of vork and study 



2 I would like to vork permanently at the company or agency that 

provided this semester's experience 

1 I would prefer to stay In school and work at the same time 



10 



My Job supervlsor(8) were helpful In training and orienting 
me to the Job 

People at the Job were generally frlendl/ and cooperative 

People at the Job did not treat me as I would have liked 
How? 



I 
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1 



I feel I can get a better permanent Job as a result of this 
experience 

I have had problems In my course sequence because of alternating 
work and study 

Do you plan to continue In the alternate semester Coop plan? Yes 6 No 12 

If no, why not? 



Comnents and/or suggestions: 
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18 responses as of 
California Consortium on Cooperative Education lHllb 
Alternate Plan Questionnaire 1974-75 



Name of College 



Name of Person Responding ^Position 

1. Number of students on alternate plan work assignments. 

Suianer 1974 142 

Fall (Sem. ) (Quarter) 1974 23 (in cluding 8 Pasadena) 

Winter Quarter 1975 

Spring (Sem.) (Quarter) 1975 51 (inc luding 21 Pasadena) 

2. Fields of study represented by students on alternate plan. 

Field of study No. of students 

(college major) participating 1974*75 

Forestry 26 



Recreation 25 



Natural Resources Management 



Business 29 



Air Traffic Control 14 



(Use back of form if additional space needed) 

(see back) 

3. Do you have special staff members assigned for development of alternate semester plan? 

Yes ^ N o . How many? Full time Part time 

(Pasadena) 

4. Please list briefly any specialized promotional efforts/activities that you have 
devoted to the alternate plan. 



(continue on bade if needed) 

5. Please enclose copies of any special promotional pamphlets, letters , evaluation forms 
documents, etc., that you have developed in relation to alternate plan. 

6. Comnents or suggestions based on your experience with alternate plan. (If you have 
not utilized the plan, please comment on problems encountered and/or reasons for not 
using It.) 
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Draf ting 

Electronics 

Agriculture 

Education 

Language 

Drama 

Food Service 
Family Life Science 
General 

Animal Health Tech. 

Psychology 

Sociology 

Chemical Tech. 

Engineering 

Music 

Adm. of Justice 
Industrial Supervision 
Printing 
Nursing 



CALIFORNIA CON550RTIUM 
ON COOPEIAnVE EDUCATION 
UNDER SENATE BILL 642 



February 25 » 1975 



Dear 



You have been selected to represent your conpany at a oneway workshop # "the Co-op 
Beployer and the Alternate Seaester Coneept^' to be held on Friday » Kerch 7, 1975 
In San Francisco » California. The workshop is being hosted by the Calif omis 
Consortiun on Cooperative Education and will be held in the aeveath-floor Training 
Departnent of the Hells Fargo Bank, 475 SansoM Street, froa 9:0p e.a. to 3:00 p,n, 

Slac eoHMinlty colleges and the California Conunity College Chancellor 'e office 
ccoprlse the Msbership of the California Consortiua on Cooperative Education 
under Senate Bill 642. Onsof the charges of the Consortiun is to field teet, in 
cocporatlon with enploycre, and evaluate the altemete eoMster arrangsMnt for 
coanunity college students. The Consortiua hss been conducting a variety of 
activities to survey educatore and etudente; this workshop is designed to get im- 
portant input froa current end potential co«-op enploywB* union repreeontatived , 
and volunteer agen^ representativee. 

We are sincerely Interested in your shsring your idees, experiences, and suggadtlons 
with us. Tou will have sn opportunity to participate in discussion and to hear 
some presentations froa other enployer representativee. Too, a repreaentatlve 
froa Senator Grunaky*s office, the author of Senate Bill 642, will share sons 
insights regarding co-op from the legialature*s perspective. 

A representative of the Consortiua will contact you shortly to confirm your 
attendance. He do hope you will be able to share the day with us. 

We look forward to seeing you on March 7. 




Executive Director {/ 
California Consortium on 
Cooperative Education 
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GALnORHIA COBSORTIUN 

OB oooiPiRAsm mocmoii 

UnSR 8IIA3X BUI. 61»2 

V>: Partlelpaiits 
FROM: burl A. Btnndbcri 
BAXI: Itaar 12, 197$ 

Stmnatz Oallfton&a ConsorbluK en OcN9«r«ti^r« Sdneatloa - ft^le^ Werkdiop 

AttwsM ar* tlM alButM of our wvUIkv hold in 8«i l^moUoo oo Ihreh 7. 1975. 
MMstor IMS bom iitrwMl/ imigr. 

AO ^iilMitoojrofloet, tbo norUhoP VM aoot woduetlvo. Ob boholf of tlio 
SS"!l!Sr ■I!?^' ^ *® oiproo. oar lAooko to OMh of our cooato 

SLSSjf Sil » «««^ of rtiwlnf thofcrtroB* 

oooponKtlT* Idaeation PmgrwM eaa bo dovoIe|ioA. 

If you faovo aagr quoatioBO or edOltloool Inxmt, plooso fOol firoo to contoet 

Vtaaak you - 

KA8:lB 

BttaofaBant 
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OallfteBla OoBMatlw ob Ooop«neliTs Mneaitloa 
ftVlqywr Workatep of Mtvoh 7. 19T5 

MLMStM 



Tha V«Uii Farfo Bnk prorl4i4 aa a»«ll«nt f«ellltar aaA mpport pMPMaaal 
for tbis wNrtulKip. ISm OooMrtioM is crat«ftal to thai for tMi ooortMy* 

Htm m^imt ogpanod with a Irlof voImm tr tlMi liwiati^ Urootor of tho 
OoBOortivi and laitvoduetloa of tlM Oouant&m mmbmn mA mKUkof ptttiolvoats 
(a list of partleliMito ia attMM). Ste OoBaortiva Mitea mtm «m*«ML 
tor thm oMollant r ap r a a ia tatt oii fMa 



tto OMMTtii, Bite a Iriof 
i iM ot«kaA tlMtk Ite ooMtltwalMi* NapiaMs vipordli^ tkia lasio-' 
to bo Mpt fiwMNU* aai thai Saaotar Qromkr la aatoNaalr 
ia tha work of tha ChMwrtlm aa* Mat idlllag to ittn to Mfvort 
of taawraHtf «otpan*iw ■»nrtiaa liala Im OallfMU. 



of tha Oiiirtlm, Wiaiat tha partl- 
alyaata oa tha «h}aativaa for tha aaalcahoy tmt ia i i aaai tha tarkiiMf fteaab. 
Oavolara UmMtM that o«r aajor taak for tha iagr taa to gat faoibask oa tha 
vlahiUty of tha altamako aaaoator oytlaa. 

Jla Oanna aolaralaa tha ftrat paaai of poraeaa vhe 
vlth tho axtaaoato aaaaatar amafoanat. «ha p«Ml 
Urrino, 8aa Araaalaao IMLaataar Ba r a au t Savii Ihonflar, atnOaak i* Oraafa Oeaat 
OoUacai Id lio<kar» Phlleo Vmiii Boh Haihw. Otla BLofator. laoh poaal Maft« 
tha yroa aaA aaaa of tha altwna at a anatar aRiaBiwwit firoa thair 





optica* 

A aaaoat paaa!.. aateratad lor COyda B^faa, diaaeaaai 
optioaa to tha altaraata aw^ait. fha yaaal aiahara laeladodt leh DaataOLa, 
Vaoifio-Caiaphoaa 00. , aha diaaaaaad a aaaaar aslj 
flo Oartor, THaaaqraaad, aho ataora* a allfta aoaiii pgaaa H ai i ea aad 
•boot a OMMr awparfaaaa for flao arta 
Laada. Vaat talXiqr OoUa«a, vho dia a aaaad a 

that will iafolTa 12$ atatanta tnm varloaa ocaaMltgr iwllajaa thia 
Ada i raao atmt ico aaaUai tha partloipaata to aaa thai vlahLa 
oro poaalMo. 

Za tha aftamaaa. Janry CJoIdgaard lad a dlaouaaioa rogirfltm IdaatlflabU 
oooatraiBEta to tha dawratinaail of tho aliamata aaaoatar optloa. fha foUoaing 
oflaatralata vara idaoblfiad aad dlaetvaaad* 

1. Oootlaaitj of eapaariaaoa raifnrrlim parlodi of adjaataant to work 

2. Qftan uaa eo-op studonta to eovaor paak daaaad parloda- cot- aoadaalva 
to altanwto ■■oatar, ftoUntlM aagXavMatt; 

3. Carriottlar ooaatraiata (fail/Bsriac offarlaco); 
k, itaioa eooatralata flapwdant apoe tha ladaatc^r; 

5. Beatriota tha klaf of Joha atadaata oaa parfom; 

6. Ihgr ba oeatraxx t(» atadaata* daairaa or ohJaetlTaa; 
7* ftqplfloraaa choeaa aofc to ooatlaao thair aiaoaliaai 

8. Tralaiac ia eoat3F~ie«cvaB aighb hara aeaa %Bllt-ia laoffleiaBalaa; 

9, loeaaalci iwalaaaa qrelaa ai^itht praolada Jcifea halaf «vaiXifelat 
poEfiedioaUys 
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10. JtffliaatiTe Action reg^lr«wnt■~•related to union conitntintt; 
U. aiployora don't hare floadbiUty to Adjust to tbe d«unda of the 

•Xternate ■enert«r «krr«ag«Mnt; 
12. bploywn don't vant to used m a lab. 



♦i.i^ff-!?^*!^i!S"*" ^ fluportunity to h«up of the muiy henefite 
iLiS-?ir?; • J!''?^,.!^!''**^ (indudiat •u—er only optlooa), •« 
reported by the peael wmOmn, end thearootflr dltouMod the Idntiflidae eon- 
■tralate. the m^cvw rfpreiieatattvet ««re etfked to offer mm m^axr renoaset: 
theae rwDonae* »a«ed trm "Ita the enlr mj oar oomp^ eenld partSpete^ 
if **"2LJL^ b«eflt8 for our cmttto' at this 

tiaa, hofnrer I enroosrace yon to eentiaas the veseareh." She eooaensos nas 

SJ^SfiS^'*'*??* ^«»P«»**«» ^th iiolearers should eootlaoe to research 
and devuLop the alternate swwetsr oftlioA. 

A^^'^Ha^^ii!^ "^.^^ *• ^ '•^^ »tr«teiles for ftiture 
aersiofMul. fhe suggestloas iaelufledt 

i* «ooeept to the Ubor eencil (s); 

2. Baeeoraae preseot AiUntiiM eavloQirees to return to the eouus to 
tiaue edaeatien; 

^' 52!*** *^ Ctmaoettxm to iaelude r^iresentatives 

flros unions and s^plogrvrs; 

k. J*'^'*^ jnar* of updating Mqploarees, in their off-mk s«MSteri 
5. CoMinitjr eolletea, ultiwtely, should do the large shsre of 



6. 



training; 

Co-op routes mil to af finsatiTu action needs of «Dl()Mrs--stress 
this eoBoept; 

^* **** co-op, as thij relate to the bottaip4ine eooeems of 

MqploQrers need to be aore dearly articulated; 

a. Betention-rednee tumortr 

b. proTide training for esqploarees 

c. lessen recruiting hiring costs 

d. prorldes eaplegree aotiratioa 

6. Tiaa vaors to speak to top aanagsMnt persons. 



The GonsortluM tumibtxm felt that the daarms aoat productive and look 
forward to iaplaseatlng the aanj suggestions aa ve aeve into our next phaae 
of developsent. She Consortiun expressed sppreeUtion to each of the vorkshop 
participants, and their respective eiqaoyers, for sharing the dw on bOhalf 
of Qooperatire education. ^ 
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1. Munr Kiirtt 
Tlttoar Corp. 
IklkGt BMeh BlTd 
V(Mt«lna««r, CA 92663 
Ph. 692-7751 

iMleo lord Co. 
T&rd Bend 
Iwpon BMush 
Ph. AO-ISGO 

3. Carolyn Sefautts 
Nnritt CoUoc* 
12500 Caapiui OriT* 
OtklMd, GA 9k€l9 

k, AIM Roborts 
Mmritt CeUttfo 
12500 Ci^^ DrlTO 
OAkland, CA ^k6l9 

5. John Oorr 

CA Aaerican Institute of BwlclBg 
56 8ttU«r StrMt 
San Franelaeo 9^lUo 
397-1363 

6. Herh Xf«Tla« 
Voluntaar Boreau of 8. P. 
33 Oeu^ Street 

San Francisco 

{kl5) 66iM>li200 

7< iDare Price 

Orange Coast College 
2701 Falrrlev 
Costa Mesa, 92626 

6. Chuck Braner 

Beekaan Instrunent 

P.O. Box B 

Vest Irrlne 926U 

833-0751 

9. Vic Quder 

1313 Harbor Blvd. 
Anahelji 92603 

10. Howard Saalbelser 
College of Marin 

Xentmie 9^9^^ 

11. 7k>ed Adolf 

West Vallej College 
lliOOO PrultTsle Are 
Saratoga, CA 95070 



12. John Meade 

Vest Tallior CoUege 
UOOO PmitTale Are 
Saratoga, GA 95070 

13. Hlehail Bovard 
West Talliar CoUege 
lUooo AmltTale Ave. 
Saratoga, CA 95070 
ext. 370 

1^. Cljrde Bigres 

Vest taUflj CoUage 
ll»000 Anltvale Ave 
Saratoga, CA 95070 
ext. 373 

15. Oladirs Venner 
Vest Tallsgr Colle«s 
ll>000 FTttitvale Ave. 
Saratoga, CA 95070 
ext. 356 

16. S.M.B. Hemandes 
San Jose 

IBM 

25^3755 

17. Biehard Laehapelle 
IBM 

256-2li20 

16. Ame X«inde 

Vest Vallegr OoUege 
lUOOO Frultvale Ave. 
Saratoga, GA 95070 

19. Qnnter Seefeldt 

Vest Tallsor College 
lliOOO IVult'rale Ave. 
Saratoga, GA 95070 

2C . JiM GanMB 

Orange Coast College 
2701 Adrviev 
Costb Msso, 92626 

21. hOas' B«UMtt 
Adalalstrator Assistant to 
Senator Donald L. OrunSlqr 
State Capitol Roo« 370 

(916) Iili5-561i3 

22. K.J. Risley 

Firestone Tire h Ru'hber Coi^anj 
P.O. Bo(X 2059 
Salinas 93901 
(Uod) )»2U-0551 
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23. s. HUlMMl Xmam 28. Bob Valkw 

FiTMtoM TSxm h BuVbw Co. Swrleo SuvarvlMr 

P.O. BoK 2059 Otis lUvKtor Co. 



93901 - 21^17 lirarly Blvd. 

(%06) tel»^551 Lot AafoiM 



2l|. Sulci A« BovMtto 
BirtiMU Ooll«ee 
196 Umatitnn Ave. 
BiOlaM, Ck 93901 

29. lifltavA ?. NurtiMs 
Bffa«kt~F«e]tavd 
8oat« Claant 
2%6-H300 

2.6. Dvn Khozy 

Qraafle Co«st Oollaco 
2701 Viclinriw 
CoKt* Mm*, Ck 921626 

27. Flqrllis Bruns 

Oraogo OoMt COllago 
2701 mrviev 
Cost* HeM. GA. 92^ 



(218) 381.U51 
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TO: Memorandum to File 

FROM: Karl A. Strandberg 
DATE: June 27, 1974 

SUBJECT: Evaluation of Instructor/Coordinators 

The joint committee responsible for studying and making recommendations regarding 
the subject met on Thursday, June 6, 1974, at Golden West College. The represent- 
atives who attended this meeting were Karl Strandberg, Max Lechtman, Gene Tardy. 
Jack North, Frank Denison, Gene Overholt. 

The representatives from Orange Coast College reported that a group of instructor/ 
coordinators had met to consider whether or not an evaluation procedure for 
instructor/coordinators should be initiated. They reported that the group had 
overwhelmingly endorsed the work of the joint committee on instructor/coordinator 
evaluation and encouraged us to continue our deliberations. 

At an earlier meeting of the joint committee the role of the instructor/coordinator 
was discussed and the following expectations were identified: 

1. facilitate the learning objectives process (including grading) 

2. to serve as an advisor/counselor 

3. to participate in the job development activity 

4. to assist in the substantiation of the learning value of the students' 
Job 

5. to articulate the programs of the college to employer representation 

6. record keeping 

Dr. Max Lechtman had prepared a list of tentative performance objectives keyed to 
the identified role expectations of the instructor/coordinator. These objectives 
had been reviewed by Karl A. Strandberg prior to the joint committee meeting. The 
results of the joint effort were presented to the committee for consideration. 

1. To adequately explain, to students and their supervisors, the learning 
objectives process so that they can develop objectives the first time 

and that 75 per cent be able to write sound objectives (without assistance) 
each succeeding semester; the instructor/coordinator should demand that 
the objectives be specific, measurable and stated in result format, 

2. To involve students and supervisors in the assessment of objectives (so 
that 75 per cent can determine respective grades easily), not only at 
the end of the semester, but continuously throughout the semester. 

3. To assist students with preliminary information concerning courses and 
Job prospects, turning them over to a counselor for most advice. 

4. To inform employers of vocational, other training activities, new courses, 
and certificate programs, which may apply to their business, with the 
hope that additional jobs may develop for our students and additional 
employees may undertake such programs for their enhancement. 
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5- To assess the learning value of each student's job by a careful screening, 
so that all students will have jobs pertaining to a prospective major 
and/or occupational goals. 

6. To assess the learning value of each student's job by a careful screening, 
so that each succeeding semester the job shows increased learning 
opportunities and responsibilities as reflected in the student's identified 
objectives; the objectives must constitute sufficient learning each semester 
to justify the units of co-op credits for which the student has applied. 

7. To maintain records of student sufficiently, that necessary forms are 
available and completed forms are turned in to the Work Experience Office 
according to appropriate deadlines. 

8. To participate in in-service training sessions designed to enhance the 
skills and motivation of each ins true tor /coordinator . 

9. To meet at least twice each semester with students either individually 
or in sufficiently small groups that the student/employee will feel 
he/she has received adequate individual attention. 

The committee discussed each of the objectives, made some suggestions but agreed that 
the objectives would provide a sound basis for evaluation. They asked that some of 
the objectives be further refined. 

The committee discussed each of the objectives, made some suggestions but agreed that 
the objectives would provide a sound basis for evaluation. They asked that some of 
the objectives be further refined. 

The committee suggested that the evaluation of an instructor/cpordinator include input 
from the students, the employers, the person being evaluated and the Director of the 
Cooperative Education Program. It was suggested that the forms used to gather data 
be brief so that we did not encourage negative responses from either the students or 
employer representatives regarding excessive paperwork. It was felt that, if an 
instructor/coordinator was made aware of the performance objectives against which 
he/she may be evaluated that the purpose of evaluation (to encourage better perform- 
ance) would be achieved. It was further suggested that evaluation of a particular 
coordinator happen on either a random basis or at the time the particular instructor 
was being evaluated by the college for his/her instructional role. 

The committee asked that the Directors of Cooperative Education, at both Golden West 
College and Orange Coast College, meet to review the committee's input to date, 
decide upon a process for implementation, review the process with the respective 
administrations, and be ready to make a presentation to the joint committee early in 
the Fall 1974-75 semester. 



KAS:cam 



copies to: Dr. Boyce 

Dr. Carpenter 
Dr. Shawl 



Mr. Redding 
Mr. Gar mo n 
Committee Members 
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1X>: ZnBtmotcv/Co<n>di*iatar9 
PROM: Karl A. Stxmdbtrg 
DAIS: Narah 28, 1974 

SUBJECT: BoaluoHcn of liWtruotot/CoofcUnatort 

Joti will vaall that iM dUoua90d tht fteuiHUty of dtvlopUtg eat m>aUiatioH ppoo^duf 
for iM»tma*cT/<x)cvdinate(tB at owe Wall workahep: Th» f&pemam vcm fafoaedbU tmd a 
joint oomitt— of Oroang^ Coaat ColUga md Ooldtn Vvt ColUga famOty v0pr—tntatU>99 
hat b^sn MtdblUhmd to tUdy thU U§um mi mdht rtoomimndaHona. Tht Ootdm Wtat 
ColUge rtpp09tntativ09 oiJ thU Joint oonnittst ora a» foltoM: 

Uax Ltohbnan 
Gary (Bud) Prioo 
Soy Shriiosr 
Qmw Tardy 

Tha joint oonmitt§0 mt for th» fiant tim on Maroh SI, 1974. I want to ahof 
diMouaeion highlight* and moaweago •aoh of you to jpcaetioipaU vith u» in d^ooloping 
a Bound waluation prooaaa. 

Tha firat quaation tha Joint oonmittaa addraaaad vaa, 'Vhy ahoutd aa haoa avaluatien 
of inatruator/oo^wUnatoraT" Tha raaaona idantiftad by tha oonmittaa manibara inolvda: 

1. that atnUtation would andbla battle ooordtnaticn 

2. a faoordbla avaUtatlon proeadura would add profaaaionaliam to tha 

inatruotor/ooordinator rola. 

Z, in tha aga of aooountability it would ba battar to daoalop a atrong 
avaluation proeadura bafora it is mandatad. 

4. aoma inatnMOtor/ooordinatar'a ooordinata eoaparativa work aaparianaa 
atudanta aa a part of thair ragular aontraot aaaigmant, 

6, ooordinabing oooparativa work axparianoa atudanta ia a valid taaaMng 
mathod <md inatruotora who partioipata would ba aoaUutad aa thay eaea 
for -tiiair othar inatruational iatooVoamant, 

of a faiforcdfla ataluation prooadura. 
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Svdluaticn of Inaimiolm'/CcHndinatcn 
Pagm B 

Haroh iS, 1974 



The eeaand aaMidBvation vqardmd tfm w>2# of th§ inatniatar/aoordinatar. InalucM 
in the rolm ^xptotatian of tfm ooordtnator aem the folUwing: 

1. faailitatm thm UjamUig dbj0Otiv0$ prooMw (including grading) 

2. to MTM cm an adH9or/oomamloT 

3. to partioipata in tL; Job dtioelopmant aativitg 

4. to oBHst in thm 9ubBtantiaidcn of ttm Incoming vaUm of ths 
BtudtmtB^ job9 

6. to artiaulata ttm ppogrmB of ^ aollaga to miptoymr rapra^mrtativM 
e. rooosfd hmaping 

The o/mnittea idantifiod fhra^ intportant i&m&n far fktura oonttldaraticn: thm aoatU'- 
ation oHtaria to ba oonHdarad, the partonB who ^autd bo im^t^ in opatuation 
prooasB and what would ba iha moat faxKfrcbla aoc^Amltion pmaaduofo. 

Tha aoimlttaa anoouragaa aaeh of yon to partieipata in tha proaaaa by offering auggaattcna 
on aa/jh of thmaa isauaa. I urgm you to aontaat m or any of tha aomittaa nmAara. 
Too, wa will inaludm tMa iaaum as one of tha agmida itmm during our warkshopa 
aohadulad for April 29, SO, and May !• Bowaoar, inamnudh as thm nmt moating of tha 
oomrittaa is aahadulad for April 16, wa would apprmetatm raoaiving your input by that 
data. 

Sam criteria that have already been mentioned inatude: 

1. the meAer of vieite with the atudent^e euperoieor 

2. the mount of time alloaated for eaiA etudent 

3. the eiee of the group if the group interoiewing teahnifiue ie ueed 

4. the moBcimm number of atudente oonetituting an overtime aeeigment 

Hopefully, you will be able to oontribute many more criteria for the aomnittee 

coneidemtion. 

Please aontaat me regarding any input or queetiona you have regarding the eoatuation 
prooeaa. 

Thank you - 
KAS:Otn 

copies to: Dr. Boyae Hr. Qarmon 

Dr. Ccapenter Divieion Chcdrpmreone 

Dr. ShcB^l 
Mr. Oaraia 
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SUPERVISOR ' S ADVI SPRY PPQRI 

m _ TITLE 

MPANY OR ORGANIZATION 

MPANY ADDRESS 

(number) " (street) (city) (zip code) 

^ME OF INSTRUCTOR/COORDINATOR : 

3 the supervisor of a Cooperative Work Experience student, you play an Important role In the 
Bvelopment of that student. Our goal Is to strive to make certain that you have the admln- 
ktratlve support from the College that you need In order to make your participation In the 
boperative Work Experience Program useful and rewarding for you, the student, and your organ- 
fcation. We cannot accomplish this goal without advice and feedback from you. Please take a 
buple of minutes and use this report form to let us know how well you feel we're accomplishing 
Lir own objectives: service to you and your student/employee, 

j Evaluation of Instructor/Coordinator 

^ease circle the response below each question or statement which you feel best summarizes your 
l^sponse . 

, How many times during the semester did you meet, personally, with the Instructor/Coordinator 
who was assigned to your employee. 12 3 

. Did the Instructor/Coordinator use the telephone to substitute for personal meetings with 
you during the semester? YES NO If yes, how often: 12 3 

. Did the Instructor/Coordinator ask you about developing some additional Cooperative Edu- 
cation work stations within your department? YES NO 

Did he or she leave any literature on the program or a job order card with you? YES NO 

. Did the Instructor/Coordinator discuss with you the need for there to be new learning on 
the job each semester in order for the student/employee to qualify for Cooperative Work 
Experience credit? YES NO 

. How would you rate the instructor/Coordinator 's involvement in helping your Cooperative 
Education student/employee develop his set of objectives on his job? 

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW 

. How would you rate your understanding of the student/employee evaluation process and your 
role In it? 

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW 

. Was a copy of your student/employee's objectives left with you after your initial meeting 
with the Instructor/Coordinator? YES NO 

. Was a copy of the final evaluation of your student/employee's achievement on the objectives 
left with you after the final evaluation meeting between you and the Instructor/Coordinator? 
YES NO 



DATE 
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SUPERVISOR'S ADVISORY REPORT *^ 
page 2 

10. What is the overall rating you would assign to the quality of the meetings you had with the 
instructor/coordinator who was assigned to oversee your student/employee's Cooperative 
Education experiences. r = i 

EXCELLENT STRONG ACCEPTABLE POOR 

IX?l"?_^.Lt'J}. 'l''_£oilEe r atj^e^ F^ji^ in Gener al 

1. How would you rate the relationship between your student's Cooperative Work Experience 
objectives and your own job requirements. 

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW 

' ^' his/heriareer"Jan'^^ relationship between your student's work experience objectives with 
EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW 

3. What is your individual judgement concerning the merit of our Cc^operative Work Experience 

» 

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR 

4. What is the reputation of the Cooperative Work Experience Program within your department. 
EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW 

5. Did you note any change in your student /employee as a result of his/her participation in 
the Cooperative Work Experience Program in the following areas: F n xn 

Job Performance Positive Negative 

Attitude toward job Positive Negative 

Job Motivation Positive Negative 



Do you have any additional comments about your employee's job performance, 
attitude toward the job, job motivation? 



'LEASE RETURN TO: Golden West College 

Cooperative Education Office 
15744 Golden West Street 
Huntington Beach, CA 92647 
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SiyAEN;r .EVALUATION OF INSJKUCxOR/CpO^RDlj^^^^^ 
iAME OF COMPANY _ _ ^ MAJOR 

ncluding this semester, how many semesters of Cooperative Work Experience have you been enrolled. 
. ^2) (3) (4) (over 4) CHECK RESPONSE 

ity in which you work? Part-TLme Job tull-Time 

[ame of Instructor/Coordinator 

IRECTIONS: 

he primary goal of the Cooperative Education Instructor/Coordinators and staff is to provide 
high level of educational service to all Cooperative Work Experience Students. In order to 
ccomplish this goal, we need your help. Each of our Instructor/Coordinators needs to know 
here he or she is succeeding and what areas of service could use improvement. Please take a 
ouple of minutes to ansver these brief questions. Check which response you feel is the most 
ppropriate for each question and then add your own individual comments at the end of the 
econd page. 

. When did the Instructor /Coordinator first make contact with you? 

during the first six weeks of the semester 

t during the sixth to tenth week of the semester 

later than the tenth week or the semester 

How would you rate the Instructor/Coordinator's over-all attitude toward the Cooperative 
Work Experience Program. 

very enthusiastic and supportive 

generally interested and helpful 

little support - just went through the motions 

bored and indifferent 

At my meetings with the Instructor/Coordinator, there-; was: 

sufficient time to deal with all questions 

most points were covered 

meetiig was satisfactory but additional time was needed 

coordinator appeared rushed and short of time 

The Instructor/Coordinator's assistance in helping me understand learning objectives was: 

extremely helpful and informative 

_ clear and informative 

, ; unclear and confusing 



STUDENT EVALUATION OF INSTPDCTOR/ COORDINATORS 
page 2 

5. How many times did the Instructor/Coordinator meet with you during the semester? (Check 
appropriate response for both on and off the job meetings,) 

I. ON THE JOB 

one time two times three times 

II. OFF THE JOB 

one time two times three times 

6. How helpful was your Instructor/Coordinator »s coordination in clarifying your understanding 
of the following: 

a. Cooperative Work Experience Program 

clear understanding unclear on certain points confused 

b. Student Report requirements 

clear understanding unclear on certain points confused 

c. use of percentage (%) value column in my objectives 

clear understanding ui^clear on certain points confused 

d. self-evaluation of my achievement of my job performance objectives 

clear understanding unclear on certain points confused 

7. How would you rate the Instructor/Coordinator's grading process? 

f^air and impartial, principally based on my work experience objectives 

uneven, only partly based on objectives 

very subjective 

8. As specifically as you can, state some particular strengths and/or weaknesses in your 
Instructor/Coordinator which stick out in your mind. 



9, Any additional comments: 
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PLEASE RETURN TO: Golden West College 

Cooperative Education Office 
15744 Golden West Street 
Huntington Beach, OA 92647 



GOLDEN WEST COLLEGE 
Cocperatlv* EducAtion 
/sv , . ^o«tn»ctor/Coordliuitor Bvaluatloa 
CheckshMt of ':tmB Included In Rol« Exp«ct.«tioa 

Stttdnt O bjaetlv-Satting Sm^Iqii 

chaek (✓) 

^(iJJSlJ'rJl^? Pnnrid«d to .t«d«.t wh«i writing thir obJ.ctlv. 
(without th. Instructor/coordinator waiting tho. for tho .tudllJ) 

Vorlfy Motlng and Input with auparrlaor 
ObJoctlvM r«n«wcd by coordinator 

Objactlva. - I) .p^ific. 2) -a-urabU. 3) raault. orWed " 

Walghtad valua coIumi explalnad and uaad 

Rcvlaw of atudant raport 

'^vrtmt of tlaa ahect proceduraa 

Scraanlng of guldallnaa (2:1 ratio and 8-unlt) 

'Sp"Sj2 JSriLTo^SciriS^^^ opportunltlaa („«, and/or 

Opportunity glv«i for atudant to ahara or aak quaatlona " 
Opan, aupportlva anvlromnent 



yirat Bwployar Flald Vtm it 

Varlfy aoployara undaratandlng of prograa 
Varlfy objactlvaa and thalr laamlng valua 
Walghtad valua coluan axplalnad and uaad 
Objactlvea algnad by aupervlaor and copy laf t 
Opportunity glvan for aqiloyar to aak quaatlona 



Studant Kvalu*t;1nn 



Btraluatlon pro«aaa «cplaln«i and/or varlflad with atud«it 
Walghtad valua colun uaad 

aavlaw of atudant*. avaluatlon and/or atudant raport 
^j^gortuoity givw for atuJeat to ahara or a.k ,ueatlon. 
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Ch«ck«heet of Itom Included in Role Ezpectetlon 
Second Emi^loyer Field Vlelt - Evaluation 

check 

Sveluetioa process explained and/ci^ verified with employer 

Weighted value coluan used 

Revlev of employer*! evaluation (If significantly different from 
student's, vere ratings discussed) 

Copies of final evaluation left with eiq)loyer (id.th copy for studenO ^ 

Opportunity for employer to ask questions 

Other 

Sufficient maintenance of records 

Appropriate deadlines met 

Participation In In-servlce tral>ilng workshops 

10/75 
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Dean of Instruction 

Dr. Jack Scott 



OCC PRESIDENT 

Dr. Robert B. Moore 



Associate Dean, 
Counseling 

Jerry Richards 



CDC DIRECTOR 

James Garmon 



Cooperative Education 
Secretary 

Judy Tallman 



I 



CDC COORDINATOR 

David Price 



Coordinator, 
Cooperative Education 

Phyllis Bruns 



Cooperative Education 

I nstructor/Coordlnators 



Career Center 

Receptionist 

Judy Kowalski 



Career Center 
Technician 

Ron Klein 



Ti 
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\ \ 
\ \ 
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\ 

\ 
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\ 
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Communications Specialist 

David Pigman 



I 



Director, Placement 

Jan Howell 



Director, 
Special Services 

Richard Hernandez 



CounselInQ Coordinator 

Hal Schrupp 



Employment Specialist 

Dennis Bethune 



Evening Receptionist 

Jerrene Myerly 



Evening Counselors 

Hal Sqhrupp 
Annette Fruehan 
Bruce Cary 
Don Low 
Jan Howell 



Placement interviewer 

Doris Ames 



Placement Interviewer 

Ellen Lehmann 



Volunteer Bureau 
Placement Specialist 

Lynn Nye 



Accounts Clerk 

Kathleen Larison 
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PASADENA CITY COLLEGE 
VasSSEia. calipornia tno« 



To: All Coop Ed 8 (Related Field Experience) Students 

From: Dr. Joseph F. DiMassa 
Subject: Enrollment for Coop 8 

Coop Ed 8 is an intensive occupational and career centered experience. 
It is an attempt to help you put yourself, your job, your career, and your future 
iti fS2us. The p?ima^ ^hSsis is on you and what can be done Jo help you solve 
p?Sen? Sriblen^ 5nd tZch future goals. There are three prerequisites for the 
course: 

1 That vou are employed in a forty hour a w eek lob related directly to your major. 
2* Thn JoS hlSe^lled out a Coop^Ed appHcatio'n, have consulted with me and rSr 

3 J^»y?^W^ 
* be()inninq of the semester in which you are enrolling. 

Reouirements for the course will include the preparation of an up to date 
resume, ocSu'pat^Sltl testing, and a project to be based on ^o"! ^oop 8 propo al You 
mi^t mLt with me individually on two occasions during the semester and I will be out 
' ?i LSlSatrvou^n your job. Please inform your supervisor of your Coop 8 enrol men t. 
If yJSr cSpTp?Sf^«l relites to your job, we want you to share your P^PJsal Ideas 
with JSur^ploJer. Remember that you can only enroll in one other course in addition 

to Coop 8. 

Finally, there will be class meetings of Coop 8 to be held on Monday nights 
from 7:00 p.m., to 9:00 p.m. The dates of our meeting will be as follows: 

Sept 15, 1975 Oct 13, 1975 Nov 10, 1975 

Dec 8, 1975 Jan 5, 1976 Jan 26, 1976 

All cUsses will be in Room C-346. 

Good Ed is a credit/no credit course and any combination of two seminar 
absences will'be cJusI for dripping you. Please call me ^ V?Sh'rtio;^e'z"'' 
at 578-7183. In iny absence, please refer questions to Mr. Ralph Gutierrez. 

Sincerely, 

^*^j^3lf'/^SrtM3(§?a 
Supervising Teacher 
Cooperative Education 

, JFD/sdt 77 

.HO «.eo«. eoUH..u,H. . t..t,«. ..«v.«. e,u...u.H^ou,...T. coo,«.T.v. .ou«T.oH •';:i:ZZZt:' 

•9«-7M1 «7»-71i1 ttn-'WM «7»-Ti7i 

CAttHtt ttUIDANCS CKNTKfl PAN-AFIIICAN ArrAlRB AH» Wf^m 

Q «R.IIAN« AWWAm^ CAH«H •"^^C" PLACtMtMT MIIVIIM OTWIW •f«>imJNITV 
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COOPERATIVE EDUCATION 8 
SAMPLE PROPOSALS 



Your Coop Ed 8 experience will be based on your own career, job and/or educational 
goals. To focus on those goals we want you to develop a proposal that can ba accompli* 
shed during the semester of your Coop Ed 8 enrollment. The proposal should set down (1) 
the specific purposes or goals of your proposal , (2) the means you will use or steps 
you will take to carry out and complete your proposal, and (3) the expected results 
upon completion of your proposal. I would also like you to list general dates for the 
completion of the means or steps of your proposal. The following are some examples of 
Coop Ed proposals. 

A. (SAMPLE PROPOSAL CAREER RELATED) 

Purpose (Goals) 

To get a job as Fire Chief. 
By means of (Steps) 

(1) I will write to every California coastal community Fire Department In 
California submitting an application for the position of Fire Chief 
(3-75), 

(2) I plan to visit 30* of these Fire Departments. (6-76). 

(3) I plan to carry 13 units towards my A. A. Degree in Fire Science, and 
maintain a B. average. (6-76). 

(4) I will read and outline three books that deal with fire science as a 
career. (5-76). 

Expected Results 

(1) Greater knowledge of job possibilities in California. 

(2) Possibility of advancement/ 

(3) Greater knowledge of fire science. 



B. (SAMPLE PROPOSAL JOB RELATED) 

Purpose 

To provide a ready source of information regarding educational opportunities 
and their availability to the employees of our compar\y. 

By means of 



A comprehensive listing of college and adult school courses available in the San 
Gabriel Valley and vicinity which directly relate to employees and their positions. 
The Information will be compiled from school catalogues as well as feedback from 
employees who have attended various courses. The results of this study will then 
be compiled in catalogue form and be made available to the various offices. The 
time table for completion will be as follows. Interviewing employees and recording 
information by 3/1/75. Catalogue research by 4/1/75. Completion of catalogue by 
5/15/75. 



Expected Results 
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An increase of school enrollment by club employees in courses which can directly 
benefit them in their current position. 



C. (SAMPLE PROPOSAL EDUCATION RELATED) 

Purpose (Goals) 

I believe I am half-wao'. in terms of credits, towards my Bachelors degree in 
business administration. This semester, I propose to find out exactly where I 
am. How many credits do I actually have? How many more do I need? What require- 
ments are yet to be filled? What school should I transfer to. How can I achieve 
graduation? 

By means of (Steps) 

By April 19, I will have met with the counselor(s) who can help me answer the above 
questions. By June 14, I hope to have attempted the AP, CLEP and local credits 
by examinations, for a maximum of 24 credits. I will have checked USAFI scores, 
to see if they are worth ar\y credits. I will become very familiar with the PCC 
catalogue, as it applies to me, and will move on those programs that will benefit 
me. I will have talked with some of the "Business" faculty at Cal Poly, Pomona, 
about transferring there. 

Expected Results 

At the end of this semester, I will know what units I have at PCC. I will know 
what units are needed to transfer. I will know what major and when I should 
register at Cal Poly, Pomona. I will have gained as many credits as possible, 
through the AP, CLEP and any local exams. I will know how much it will cost 
me to obtain n\y Bachelors Degree in Business Administration at Cal Poly, Pomona 
and what it will take for me to transfer to that institution. 



D. (SAMPLE PROPOSAL CAREER RELATED) 

Purpose (Goals) 

(A) To improve my occupational skill through gaining more information about music 
theory. 

(b) To achieve the art of song writing. 
By means of (Steps) 

1. Interviewing five or six songwriters (6-75) 

2. Research on song writing as a career through reading at least two 
books written about it. One of which being a biography of a famous 
song writer, and one being a text type book. (4-75) 

3. Conversing with other song writers. Getting opinions and ideas, 
and tricks of the trade from other song writers. (3-75) 

4. Interviewing song writers to find out about their experiences, especially 
how they first started, also what helped them to get started. (4-75) 

5. Determining what literature the song writers may have found beneificial to 
them. (4-75) 

6. Attending song writers shm case nights at various places. C6-751 
Expected Results 

r^rw^^ • To write a song by rnyself. 
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(A) Using the knowledge I will have gained through research. 

(B) Using n^y music theory Instruction to write chords and melody. 

(C) Presenting n\y song to rry fellow musicians and performing It with thfinj "on the 
job." 



E. (SAMPLE PROPOSAL JOB RELATED) 

Purpose (Goals) 

(1) To identify ways and means to recruit and retain quality people Into the 
Insurance business. 

(2) In achieving the objectives of (1) above, to determine the methods which 
produce the best results, utilizing present manpower and effectively reducing 
the loss/retain ratios now existent. 

By means of (Steps) 

(1) Utilizing the referred or personal nomination method, vis-a-vis, ads, job 
placement facilities, etc. (6-75) 

(2) Creating a pre-selection program to allow the prospective agent the vantage 
of determining whether he would be happy in the job and what his chances 

of success might be. (4-75) 

(3) To utilize existing and new methods which would allow the prospective agent 
and the firm to make better use of the time, personnel and money Involved 
in recruiting. (6-75) 

Expected Results 

(1) To eliminate from job selection those people who would otherwise fail during 
the first two years. 

(2) To more accurately allow the prospective agent an opportunity to see for 
himself what is involved in this business. 

(3) To reduce: 

a) Time on part of new agent and management. 

b) Cost of training poorly selected people. 

c) Psychological barriers the prospective agent may have prior to 
employment. 

(4) The results should reduce acquisition time and cost. It is expected that 
the time saved in the pre-selection process will be utilized more profitable 
with those hired. 
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SAMPLE AGREEMENTS 
(PROPOSAL #1: JOB RELATED) 



PURPOSE: (1) To process in and out work in a more simplified wav with 

(a) The full utilization of present personnel, (b) closer 
supervision, and (c) the delegation of authority in a more 
realistic and equitable manner. 



BY MEANS OF: 

(1) The elimination of the early swing shift 

(2) The change of shift hours to better accomnodate incoming work 

(3) The utilization of part-time employees and 

(4) The clarification of job descriptions and responsibilities. 

EXPECTED RESULTS: 

(1) Savings to ^he bank of personnel salaries by 

(a) More aJequate utilization of present personnel 

(b) Elimii ation or transfer of extra personnel, and 

(c) Replacement of personnel with part-time employees, 

(2) Savings on delivery of work to the bank by the elimination of 
the early swing shift, and 

(3) Savings to the bank with an increased utilization of the Fiche 
machine and the elimination of some reports on captures. 

(PROPOSAL #2: EDUCATION RELATED) 

Study the transfer possibilities to different colleges and universities. 

(a) Make appointment with counselor and Career Guidance. 
Survey all universities and colleges within a 55 mile 
radius. 

After finding college or university, visit campus, 
interview students and administrators. 
Determine costs, and scholarship possibilities. 
Determine transfer requirements. 



b) 

(c) 

(d) 
(e) 



II. Study possibilities of going to graduate school 



(1) 

iii 

(4) 



(a) Study programs that different universities offer. 

(b) Determine costs and possibility of financial assistance. 

(PROPOSAL #3; OCCUPATION RELATED) 

I will write to every coastal community Fire Department in 
California submitting an application for the position of fireman. 
I plan to visit 300 of these Fire Departments. 
I plan to carry 13 units towards m A. A. Degree in Fire Science, 
and maintain "a B. average. 

I will read and outline three books that deal with fire science as 
a career. 
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SUGGESTIONS FOR RESUME PREP A R A T I 0 N 



From 



PASADENA OFFICE 

EMPLOYMENT DEVELOPMENT DEPARTMENT 



It has been our experience that the best "door opener" to secure an Interview Is a 
carefully prepared, concise (preferably one page) resume. In order to receive 
favorable employer consideration, we suggest you submit a resume based. In general, 
on the following outline: 



POSITION OBJECTIVES OR GOALS 

Specify the fields of primary Interest, preferably in terms of conmonly used Job 
titles. Remember that objectives must be clearly substantitated by experience 
and/or education. 

WORK HISTORY 

Start with your present or most recent position and in reverse chronological 
order show all pertinent employment. If experience is extensive, cover work 
history for past 10 years. 

Job Title - Include under this, date started and date left. 

Job Description - Present a description of your most important 

duties and scope of responsibility. Don't hesitate to use technical terms 

the person evaluating your resume wiTT"probab1y be a technical person too . 



Name of university or college. 
Degree received and date. 
Major and minor studies. 

List of technical schools (if pertinent to position objectives). 
PROFESSIONAL AFFILIATIONS AND ACHIEVEMENTS 



List memberships in professional associations; publications; awards. 
OTHER ABILITIES 

Indicate any talents. Interests or special qualifications not implied by past 
experience but significant to your position objectives. 



NAME 



HOME ADDRESS: 



TELEPHONE NUMBER 



EDUCATION 
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Cooperative Education and Placement Services g9 
578-7171 

PASADENA CITY COLLEGE 
STUDENT PERSONNEL SERVICES 
COOPERATIVE EDUCATION 

Suggestions for Term Paper 
(1st time enrollment only) 

1 How do you feel about your job? (a) Discuss the positive feelings, (b) Discuss 
the negative feelings, (c) How do you feel about your employer? (d) Describe 
problems related to the job. (e) How were they solved? (f) Would you recomnend 
this job to a friend? 

2. Why are you working at this job? (a) Is it for the money? (b) Is it for the 
experience? (c) To prepare for a future goal? 

3. What influence, if any, has this job had on your: (a) Choice of college courses? 
(b) Career planning? (c) Rol.e in society. 

4 Was there adequate orientation for your job? (a) Has the supervisor given you 
advice on your job performance? (b) Has there been too little, sufficient, or 
too much supervision? 

5 In what way has this job been beneficial to you? (a) Have you learned new skills 
as a result of this job? (b) Have you learned tolerance for other employees? 

6. Please comment on the following statement: 

"Difficulties on the job arise more often from a lack of human understanding than 
from a lack of knowledge or skills." 

Whether or not you agree with this statement, how has this work-study experience 
affected your understanding and helped to better your relations with others? 

7. List any college courses which have been helpful to you in your job. 

(a) Are there any which might aid you in the future on your job? 

(b) Please support your choice of courses, (c) If applicable, why 
do you feel certain courses have not helped you on your job. 

8 What are your personal reactions to the Cooperative Education Program? 

(a) How could the Cooperative Education Office or your Cooperative Education Teacher 
help to make the experience better. 

(b) Would you enroll again? 

(c) Would you recommend that a friend enroll in this program? If yes, or no, 
please explain why. 



9. Any comments on the whole educational process? 

(a) Relevant? 

(b) What changes would have affected your life? 

(c) What changes would you make in the future? 

CEPS-SPS-1/74 
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Cooperative Education & Placement Services 
578-7171 



PASADENA CITY COLLEGE 
STUDENT PERSONNEL SERVICES 



Suggestions for Term Paper 
(Completion of first semester) 

1. Describe a typical work-college day. 

How do you budget your time on the Job, at home, at PCC? 
Include examples such ar : 

a. Homework 

b. Time schedule and 

c. Family responsibilities. 

2. Describe what you consider to be an "ideal job" for you personally. Base your 
description on conversations, interviews and readings which relate to your 
"ideal job". If possible, describe t'/ie job including details of working con- 
ditions, hours, pay, your fellow employees, your boss, etc. Use experiences 
from your present job or previous employment. What problems if any, do you 
anticipate on your "ideal job?" 

3. You are seeking a job in the future. Prepare a summary (reiume ) of a history 
of your experiences. Divide your resume into the following categories: 

a. Personal data (birth, family, etc.) 

b. Education (schools attended, clubs, awards, etc.), 

c. Career goals, that is, present goals (long-range and short-range), 

d. Employment experiences, that is, jobs held (part-time and/or full-time) 
and 

e. Hobbles, travel and other Interests. 

Include dates and a short description of each item listed. 

4. ^ Describe how you obtained your job. (PCC Placement Center, newspaper, a friend, 

etc.) How did you prepare yourself for the interview with your employer? Tell 
why you were selected. 

5. What steps or procedures would you advise for a person who is seeking employment 
in general and for the job you now hold. 

6. Do you agree with the statement: "An education is as good as you yoursel f 
make it." Explain. ^ React to the statement, "Working at any type of job is 
educational ." 

7. Will your job prepare you for your career? Explain. If not, what kind of 
job would prepare you for your career? 

8. How might the "energy crisis" affect your job? Your classes^ Your personal 
budget? 

9. Compare your work experience this semester with last semester. Have you changed 
employment? If so, what are some of the basic differences? Is your work related 
to your major? 

10. How has interaction with your Cooperative Education teacher been of benefit to you 
both on your job and at school? 
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GOLDEN WEST COLLEGE 



CAREER ORIENTAT ION; 
A tentative, speculative, 
first draft of. a proposal 
to offer this "mini course" 
co-sponsored by the Counseling 
Center and Cooperative Education. 



The purpose of the Course is to: 



(1) Give students a broad foundation of 

knowledge of careers and where 
they may be pursued, 

(2) Help students, through self-evaluation 

to visualize more definite career 
goals. 

(3) Give students a no nonsense realistic 

conception of what lies in store for 
them in the way of a career. 
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TITLE 



1. Myself ... And the World of Work 

a. Preparation of a self assessment 

b. Education and Jobs 

2. Into What Kinds of Occupations can your ma^or 
Lead? (Accounting - acct., taxation, auditing) 

a. Curriculum Areas (Partial List) 

1. Accounting 

2. Adm. of Justice 

3. Art - Grapliic design 

4. Secretarial Science 

5. Advertising and Marketing 

6. Drafting Technology 

7 . Management 

8. Science Technician 

9. Liberal Arts 



3. Classification of Job Sources 

a. Government Jdbs 

1. Federal 

2. State 

3. City 

b. Private Industry 

1. International 

2. National 

3. Local 

Non-profit Organizations 

1. Hospitals 

2. Health Organizations 

3. Group Work Agencies 

4. Unions 

5. Professional Organizations 

CAHMA, AMA) 



CONCEPT 

1. Realistic Assessment of 

the skills each individual 
brings to the world of work 



2. Scope of occupations open 
to person with definite 
skills. 



3. Variety of job possibilities 
with advantages and dis- 
advantages of each kind . 
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4 . Hov tt> Research a Company wiiere you may want 
to Apply 

a. Annual Stock Report 

b. Industrial Listings 

c. Personal Contacts 

d. Dictionary of occupational titles 

e. Entry level positions 

5. Entry Le v^ l Jobs 

a. Types 

b. Future potential 

c. Compensation (salary, hospitalization, 
educational benefits, etc.) 



6. Sources and Resources for Employment 

a- Private Employment Agencies 

b. Public Employment Agencies 

c. Contract Employment Agencies 

d. College Placement Service 

e. Community Agencies, such as Urban 
League, Jewish, etc. 

f. Newspapers 

g. Cojmmercial and professional 
publications 

7. How to Formulate Resumes and Letters of 
Application 

a . Resumes 

1. Historical 

2. Functional 

b. Letters of Application 

8. Interviewing and Social Skills 

a. Interviews 

1. Role Playing 

2. Video-taping mock interview 
3- Critique 

b. Social Skills 

1. Communication 

2. Introductions 

3 . Grooming 

4. Apparel 

5. Posture 
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4. Forethought on starting 
career to avoid 
thoughtless changes 
from company to company. 



'5. To emphasize the fact 
that starting salary 
is only one of many 
considerations • 



6. To give a concept of the 
variety of sources through 
which a person may obtain 
a position. 



7 . Knowledge of how resumes 
and letters may either 
open or close a door to 
employment. 



8. How to conduct oneself 
during interview and 
on the job. 
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9« Pre-Employnent Testing . • . What you can 
Expect . 

a. Types 

1. General Ability 

2. Special Ability 

3. Personality 

^0. Prognosis of Trends in Job Market 

a. Guest Lecturer 

1. Bureau of Statistics 

2. Personnel Manager 

b, Articl'^s from periodicals 



11. Defining Yout Goals 

a. Immediate goal 

b. Goal for five years ahead 

c. Life-time career 

d. Accidental careers - the role of 
Serondipity . 



12, Human Relations in Business 

a. Employer Expectations 

b. Employee Expectations 

c. Problem situations 



13, A R eassessment 

a. Another self analysis is done 

b. Comparison with assessment done in 
first week 

c. Evaluation of course 



9. 



10. 



11, 



12. 



The parts tests play In 
hiring and evaluating 
employees by companies. 



To open vista of ever- 
changing trends in the 
employment market. 



Inspiration to think 
ahead on life plans 
instead of drifting. 



To forecast types of 
human relations situations 
most people are subject to 
in business. 



13. Measuring change. 
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WEST VALLEY 

14000 FRUITVALE AVENUE SARATOGA. CALIFORNIA 95070 (408) 867-2200 JOINT COMMUNITY COLLEGE DISTRICT 

November 19, 1974 

TO: All SB 642 Consortium Members 

FROM: Clyde Reyes 

SUBJECT: Foriegn Work Experience Project 

As a result of our hasty conversation yesterday on the interlocking of our Foreign 
Work Experience Program with thos.e of our consorting institutions, I would like to 
clarify what I understood .... with, perhaps, some revised thinking. 

What I Understood 

* That each of us would go back to our school to discuss the idea with language 
instructors and appropriate administrators. 

* That there was a general dollars and cents concern with regard to A.D.A. and 
source of student coordination. 

* That there was a basic feeling for simplicity in terms of Spring and Summer 
articulation of the project. 

* That the model would have a spin-off effect once contacts were developed by 
consorting schools through the work experience of their individual students. 

What I Propose 

* West Valley College coordinate all students this Spring on a West Valley College 
transcript. Best method yet to be determined. 

* West Valley Foreign Language Cooperative Education personnel would meet with other 
colleges language instructors to outline plan prior to Spring. 

* Sumner work experience credit will be transcripted on the basis of actual college 
attendance by participating students. 

* Cooperating schools will pay a percentage of coordinator's travel/professional 
expenses. Travel expenses will be based on number of outside students to the 
overall number of West Valley College students going overseas divided into the 
total travel bill incurred by the coordinator upon his return. Professional 
salary expenses will be based on West Valley's coordinator pfiy for sunmep of '75. 

* All future (after Summer '75) assistance by West Valley College Foreign Language 
Cooperative Education Coordinators will be done on a paid consulting basis. 

I m hopeful that my interpretations and proposals will be treated! for their soundness 
in terms of what we need to do to get the show on the road. 1^ no way do I mean to be 
presumptions. Please call or write me on any point (s) which need to be tidied up by 
Monday, December 16th— our next meeting. 

HAPPY TURKEY DAY! 
JAMES P. HARD Y, SupirinUndent/PrKidtnt Q Q 

«nu>«..i<G goARD O ^ 

r n I BRYDON. fl»«i/fnf 

LI\1<^ LINDSTflOM.t/ycf^w/tfOTf WILLIAM H. GOULD, C/(r*>^ WILLIAM H. CILKER FOSTER S. LOPES ROBERT A. SORENSEN '>' MILDRED H.WHARTON 



YEAR END REPORT 1974- '75 



INTERNATIONAL WORK EXPERIENCE 
UNDER SB642 
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The International Work Experience Program involved 96 students who 
worked on foreign assignments throughout the countries of Switzerland, Norway. 
Germany Canary Islands and Belgium during the Summer of 1975. This was almost 
double the number qf 50 students from the Summer of 1974. 

There were several problems which faced the program this year, one which 
was brought on by the international economic crisis. Many European Countries 
imposed a no foreigners" employment moratorium, locking out the majority of 
student work stations. However, with the backing of West Valley College 
Administration, coordinators Arne Lunde and Gunter Seefeldt were given extra 
support on international postage and telephone expenses in acquiring special 
waivers from the moratoriums throoqhout Northern Europe. The West Valley 
program was the only employee furnishing agency during the Summer of '75 in 
Switzerland and Norway. 

Other concerns surrounded the issue of finance. While supportive of the 
International Work Experience concept. West Valley College carefully delineated 
the program s income and cost. While not considered a "money maker" the 
program did pay for itself through direct and indirect apportionment. Things 
generally considered income were units generated by Fall, Spring and Summer 
enrollment in the International Work Experience program itself and foreign 
language courses (at West Valley College) by students who were improving 
their language competencies in order to qualify for a foreign work assignment. 

Expenses included h assigned coordination time for Arne Lunde, work 
experience advisor pay for both Lunde and Seefeldt and the cost of international 
travel and lodging. In brief, the program financial recap was as follows: 
(see attached. ) 

The summer coordination entailed over 8,000 miles of travel in Northern 
Europe by Arne Lunde and Gunter Seefeldt' and involved another 2 000 miles to 
the Canary Islands by Mr. Seefeldt, thus completing their visitations to each 
of the 96 student job sites in less than 10 weeks. Total distance covered, 
including departure and return to San Francisco, for the coordinators was 
approximately 22,000 miles. 

The International Work Experience program for 1974-'75 was a tremendous 
success for the SB642 Consortium and has established itself as an on-going 
venture between America and Europe with the possibilities of expansion to 
Mexico and Latin American Countries. West Valley College is vigorously 
pursuing ways in which local employers could provide Northern California summer 
stations for foreign students in conjuction with the West Valley Foundation- 
a special civic projects organization. 

West Valley College will continue to develop and streamline the IWX during 
the next year focusing upon student accountability and interdistrict logistics. 
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INTERNATIONAL WORK I'Xl'l'.RUiNCE 
INCOMK/CUS'r SUMMARY 



INCOME 



$ 3,331.78 



Fall 



'74 



$13,619.78 



2,488.00 



7.800.00 



Spring '75 

Summer '75 (estimate) 

Year's Income International Work Experience 



$37,736.79 



Language Courses Income (Lunde/Seef eldt) 



$51,356.57 

- 2r->,235._00 T,css International Work Experience Expenses 1974-'75 
* $25,121.57 

* It must be noted that the final figure of $24,121.57 does not reflect 
language course instructional costs or postage and telephone expenses incurred 
by West Valley College. 
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CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION 
UNDER SENATE BILL 642 
PROSPECTUS ON OBJECTIVES 

Presently, Title 5 of the California Administrative Code suggests a rather sharp 
distinction between General Work Experience Education and Occupational Work 
Experience Education. I submit that. In reality, the students we work with, in 
a vocational guidance mode, are not always clearly assignable to a specific type 
of Cooperative Work Experience Education. Too, I feel that all work experience 
is related to the students' educational and/ or occupational objectives, however 
short-term the objectives may be; objective-setting is, infact, a dynamic, not 
a static process. If educational and occupational objectives are identified as a 
part of the pre-enrollment process, if it is determined that the students' job will 
help achieve these objectives, and if learning (performance) objectives are ident- 
ified each semester, enabling assejssment of the learning content of the job and 
job performance, then, I believe, that students should be eligible to earn the 
maximum of 16 units of work experience credit; the key is that the vocational 
guidance and the assessment of learning and performance be related to the unique 
objectives of each student. This objectives-based procedure would enable community 
colleges to grant up to a maximum of 16 units for Cooperative Work Experience 
Education and would eliminate the necessity of distinguishing between "General" 
and "Occupational" Work Experience Education. 

The limitation on the number of units of Cooperative Work Experience credit a 
student is eligible for should be Imposed based upon the learning content of the 
job, assessed through the use of learning objectives. The instructor/ coordinator 
should have the responsibility, each semester that a student enrolls for work 
experience credit, to assess the learning content of the job, related to the 
educational/occupational objectives of each student. If it is determined that there 
is insufficient learning to support the units of credit for which the student is 
Enrolled » then the student should be withdrawn; again, however, this determination 



PROSPECTUS ON OBJECTIVES continued 

should be based upon identified learning objectives, related to the student's 
educational/occupational objectives, and not be a rather arbitrary categorization 
(either ''General" or "Occupational"). Again, if the learning content is sufficient 
each semester to justify additional units of credit, the student should be eligible 
to earn up to the maximum of 16 units for Cooperative Work Experience, presently 
allowed under Title 5 of the Administrative Code. 

I intend to work with my instructor/ coordinators to further refine the objectives- 
based co-op model in order to further test the validity of these theses. 



ERLC 



93 



80 

June 26, 1975 



To: Consortium Members and Associated Colleges 
From: Carolyn Schuetz, Merritt College 
Re: Shared Coordination 1975-76 



At a meeting at Merritt College on June 11, 1975, representatives 
from Merritt (Carolyn Schuetz), Los Medanos (Lou Trapp), and Ohlone 
(Hugh Stanton) discussed the feasibility of sharing some Cooperative 
Education coordination among the cluster of colleges associated with 
Merritt in the Consortium. Possible advantages would be less time 
spent by the employer meeting with various college representatives, 
saving of mileage expense and staff travel time for colleges some 
distance from an employer, and exchange of information and procedures 
among the participating colleges. 

A possible disadvantage would be the loss of personal exposure 
to the employer by the Cooperative Education staff of a given college. 
Because of this potential problem, it was decided to limit shared 
coordination to large employers who have requested central contacts 
and in which there is no opportunity to consult individual supervisors 
anyway. (The exception might be an individual student's employer that 
is so far geographically that one college will ask the assistance of 
another) . 

The group in attendance identified a few employers with which we 
might begin for Fall 1975. These are obviously tentative and need to 
be verified. Moreover, we did not have enough knowledge of Marin's 
territory to suggest employers there. 

The suggested procedure would be: 

1. Students on each campus would enroll with their 
respective Cooperative Education programs. 

2. Students would work with appropriate staff members 
on their own campus to develop job-related goals. 
They would also b« responsible for whatever class 
activities are required on their o\m campus. 

3. Forms indicating the student's einployment infor- 
mation and established goals would be fprwArded 
to the Cooperative Education director of the 
college that had agreed to make the contact. 
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Consortivun Members and Associated Colleges 
page 2 



June 26, 1975 



4. A coordinator would visit the appropriate individual (s) 
at the employing company and would record verification 
of a) job title and brief description of duties, 

b) average number of hours worked per week, c) approval 
of goals. The coordinator would also report any problems 
or suggestions related to students, 

5. Record of coordinator's visit would be sent back to the 
student's campus. 

6. Student's o\m campus program staff will be responsible for 
mailing forms for final evaluation and for following up on 
specific individual problems. 

The employers identified so far are the following: 



College of Alameda 
College of Marin 
Los Medanos 
Merritt 

Qhlone 



San Francisco 



Alameda Naval Air Station 



United States Steel 

Pacific Gas. & Electric 
Oakland Post Office 
Oakland Police Department 

General Motors 
F.A.A. Fremont 

Bordon-Columbia Coated Division 
Peterbilt 

United Air Lines 
ILWU Longshoremen 



A meeting will be called in September to finalize the employers and 
to verify procedures and participants. 
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PROPOSALS FOr EXPERIMENTATION— -1975-76 
Callfornim Consortium on Cooperative Education 
Submitted by 
Carolyn Schuetz, Merritt College 



1. Mini-courses of Cooperative Education 

Short-term periods of employment could be used as mini-"alternate semester*' periods 
for purposes of Cooperative Work Experience credit, 

—For example, Christmas or spring vacations, 

or short-term summer employment within 

or external to the college summer session. 

Credit would be granted on total number of hours worked, rather than on weekly 
averages, using the standard Title V guidelines as follows: 300 hours « 4 units 

225 hours » 3 units 
150 hours ■ 2 units 
75 hours « 1 unit 

The college would collect ADA on basis of short-term courses run on positive atten- 
dance basis. 

Ami 

2. Cdordination Shared Among Consortium Members and Feeder Colleges ' 

Coop directors of the college cluster would identify geographic areas and/or speci- 
fic employers as serving more than one college in the group. 

Coop Ed coordinators would be assigned as most appropriate from all colleges to 
make field visits and reports for students from all colleges at a given location* 

Goals would be developed on student •s campus of enrollment and copy of goals state- 
ment would be forwarded to appropriate central coordinator prior to visit. 

A common report form would be developed to disseminate information back to colleges 
of enrollment for each student. Problems and/or special issues would be followed 
up by director of appropriate program. 

Questionnaire would be developed to poll employers, students, and coop ed staff 
as to pros and cons of this system. 
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GOLDEN WEST COLLRGR 
Member-California Consortium on Cooperative Education 
Position i\'iper on Eight Unit Conc^ept 



Learning (performance) objectives have beci:mc an integral part of many 
co-op programs in California. They provide an educationaJ ly sound way of 
identifying the new or expanded learning that the student is experiencing 
on the job, for which units of credit are granted, and provide the basis for 
measuring the student's performance, against which the letter grade is deter- 
mined • 

Presently, Title 5 limits a student to four units per semester of 
elective credit for work experience unless the student is enrolled in an 
alternate semester plan. The member colleges in the California Consortium 
on Cooperative Education, under Senate Bill 642, can grant up to eight (8) 
units of elective credit per semester (no more than one semester unit for 
each five hours of work per week) to all co-op students, regardless of whether 
they are enrolled in an alternate semester, parallel, or evening college plan. 

Golden West College, a Consortium member, is committed to test the eight 
(8) unit concept, under Senate Bill 642. Instructor/Coordinators will work 
with their assigned students (alternate, parallel, evening) at the beginning 
of the semester to identify the job-related learning objectives for the semester. 
After reviewing the identified objectives the instructor/coordinator is in a 
position to recommend the appropriate number of units, up to eight (8) in a 
given semester, to be awarded if the learning contract is successfully completed; 
this is similar to arranging either an independent or an advanced study contract. 
The recommendation will be reviewed by a co-op administrator and approved if 
the identified objectives reflect substantive learning, appropriate to the number 
of units to be granted. Increasingly, we are recognizing that it is the substan- 
tiveness of the learning objectives, not the number of hours worked, that provides 
the basis for awarding work experience units. 

This innovation will be evaluated carefully each semester. If it is proven 
to be educationally sound, it is hoped that it will be approved by the Consortium 
members to be included in the list of recommended changes to existing legislation 
(Title 5 of the California Administrative Code). 
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Introduction 



In this chapter we will highlight the ways in which the Consortium members res- 
ponded to three of our stated goals: to conduct research projects, to serve the 
co-op profession through continuing participation in a variety of training exper- 
iences, to have an impact on changes in legislation relative to cooperative educa- 
tion. A brief synopsis of each of our major contributions will be shared. Too, 
documentation is offered, in the order of the synopses, for those interested in a 
more thorough review. 

State Research Project 

The Consortium members, realizing that a number of co-op programs were being 
initiated in the nation's community colleges, decided that a research project 
identifying the state of the art in California conmtunity colleges would be of 
interest and assistance to co-op educators both within and outside California. 
Consequently, one of our members, Jerry Kjeldgaard from Hartnell Community College, 
was commissioned to conduct a study which was completed on January 8, 1975. We 
are delighted that 88 of the California community colleges participated in this 
study by responding to the questionnaire. The results were shared at the Spring 
conference of the California Association of Work Experience Educators and, through 
the courtesies of the California Community College Chancellor's Office, were 
distributed to each community college in California. Too, the information generated 
by this study was shared at the Spring 1975 donference of the Cooperative Educa- 
tion Association in St. Louis, Missouri. The responses from our fellow professionals 
indicates that this data has been helpful to many persons responsible for devel- 
oping co-op programs at their respective campuses. 



Joint Advisory Committee on Transfer Issues 

Two years ago a joint committee, representing both the California state colleges 
and universities and the community colleges, was formed to help resolve articu- 
lation problems. A year ago a subcoi^miittee on work experience education was 
appointed to make recommendations on transfer issues relating to work experience 
credit; two of the Consortium members, Ron Grant and Karl Strandberg, made 
significant contributions to the work of this subcommittee. The final recommend- 
ation (presently being studied by members of JACOTI) , if accepted, will enhance the 
stature of co-op in higher education and will significantly ease some of the 
transfer problems experienced by our students, especially in occupational education. 
Efforts 6Z this nature have also resulted in all campuses in the University of 
California system being willing to accept up to 6 units of co-op credit for a 
transfer student. It is hoped that these working documents, listed in the docu- 
mentation will be helpful to other educators throughout the nation who are inter- 
ested with articulation issues. 
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Training 

To date, the Consortium members have chosen to meet their commitment to 
training by conducting workshops and seminar sessions which are sponsored by 
other professional groups and/or associations rather than sponsor our own 
training experiences. Presentations were made at the following association 
conferences: California Association of Work Experience Educators, California 
Community College Placement Association, California Cooperative Education Assoc- 
iation, the national Cooperative Education Association, Society for Field 
Experience Education, and Colloquium IV (an experiential learning non-association). 
Additionally, Consortium members accepted leadership roles at two western regional 
training experiences; one jointly sponsored by the National Commission on Cooper- 
ative Education and San Mateo Community College District, an4 the second jointly 
sponsored by the National Commission and California State University at Fullerton. 
We feel that one of our most significant achievements is to contribute to the 
in-service training of our colleagues in an effort to help develop educationally 
sound co-op programs for students. We sense that good training experiences for 
employer representatives are needed; we plan to address this need during the 
1975-76 academic year. 



Feeder Colleges 

The Consortium members believe that we are responsible to represent our 
colleagues in all of the California community colleges in the design, implementation 
and evaluation of innovative co-op models and in our interfacing with both the 
California Legislature and the California Community College Chancellor's office. 
In this regard each of the six participating college representatives selected 
representatives from four to five community colleges in their respective geograph- 
ical area to. serve as an advisory committee. These committees suggest needed 
innovations to field test and assist in the evaluation of our efforts. Where 
possible, the feeder colleges are invited to participate in field tests. We 
feel this more broad-based input strengthens our work and assures a more compre- 
hensive final report, with recommendations for needed changes in legislation, to 
the Legislature. 



Federal Legislation 

The Consortium, representing the California community colleges, has extensively 
field tested both the parallel and extended day types of cooperative education 
programs. Our experiences have convinced us that these arrangements are 
educationally sound and equally as valid a co-op arrangement as the alternate 
semester plan. Therefore, we have lobbied strongly to get the definition of 
cooperative education broadened in Tfitle IV D of the Higher Education Act so 
that colleges would be free to use this source of funding to develop comprehen- 
sive programs designed to meet the broad range of needs of the students and empl- 
oyers they serve. The Consortium hosted a meeting of two-year and four-year 
college and university representatives to provide input for Roy Wooldridge, 
Executive Director of the National Commission on Cooperative Education, who 
presented a position paper on needed changes in legislation to the U. S. Office 
of Education. Too, we have written letters and telegrams to interested congress- 
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men expressing the Consortium's position. We are delighted that our position 
has now been supported by both the National Commission and the membership of 
CEA and are hopeful that the now Title IV D legislation, currently being 
debated in Congress, will reflect our input. 
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Dear Karl: 

The California Consortium on Cooperative Education under Senate Bill 642 
is conducting a statewide research study in cooperative work experience. 
One phase is to clarify concerns on supervision and remuneration for 
support services. The enclosed questionnaire to gather selected Information 
is concise and should not take too much of your time to answer. 

The questionnaire will be analyzed by Jerry Kjeldgaard of Hartnell College 
in Salinas, California, and the findings will be forwarded to all of the 
colleges at a later date. It has come to our attention that many colleges 
are conducting their own surveys relevant to pay and supervision. Hopefully, 
this comprehensive survey will fulfill the needs for additional factual 
information. 

We look forward to 100 percent participation in this research project and 
would be most appreciative if you would complete and return the document 
no later than Friday, December 13. 

Sincerely yours. 

Dr. Leland P. Baldwin 
Assistant Chancellor for 
Occupational Education 

LPB:pp 
Enc. 



California Community Colleges Sidney W. Brossman, Chancellor 

Office of ttie Chancellor 825 Fifteenth Street, Sacramento, California 95814 
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CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION 
UNDER SENATE BILL 642 



STATE RESEARCH PROJECT 
Completed January 8, 1975— Responses from 88 Community Colleges 

Conducted by Jerry Kjeldgaard 
Hartnell Community College 
156 Homestead Avenue, Salinas California 
(403) 758-8211 Ext. 235 , 



Our director of tha Cooperative Work Experience Program is 

A) 59% f ull-time B) 26% p art-time C) lU n o director D) n N o Response 
52 schools 22 schools lO schools ^schools 

This position is 

A) 37% a dministrative B) 52% f aculty C) 8% O ther D) 3% N o Response 
32 schools 46 schools TTchools B-schools 

As program director, do you also supervise students? 

Ye s 44% N o 37% No Respons e 19% 
39 schools 33 schools 16 schools 

(If yes, how many per quarter/ semester?) 

(1 - 50) 13% (51 - 100) 20% (100 + ) 18% No Respons e 49% 
11 schools 19 schools 16 schools 42 schools 

Director's annual salary (in thousands of dollars) 

(15 - 18) 30% (19 - 22) 18% (23 - 26) 19% (27 > 30) 8% (31 + ) J% 
26 schools 15 schools 17 schools 7 schools 1 school 

No Respons e 24% — 22 schools 

Please circle 9, 10, 11, or 12 month contract 

(9) 15% (10) 28% (11) 8% (12) 25% No Respons e 24% 

13 schools 26 schools 7 schools 21 schools 21 schools 

How many instructor/ coordinators are full-time? part-time? 

full-tine 

(34 schools have 1) 40% (5 schools have 2) 6% (4 schools have 3) 4% 
No response 49%— 43 schools (1 school has 4) 1% 

part-time 

(32 schools have 1-10) 37% (21 schools have 11-20) 25% 
(11 schools have 21-30) 12% (4 schools have 31 -40) ^1" 
(6 schools ahve 40 or more) 7% No Respons e 14%— 12 schools 
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5. Instructor/ coordinators who supervise Cooperative Work Experience students do it 

A) 68% as an overload assignment B) '\9% a s part of their regular assignment 

60 schools 17 schools 

C) 7% a volunteer basis D) 6% N o Response 

6 schools 5 schools 

7. Are the instructor/coordinators paid for supervision on a per student basis? 

Ye s 61%' N o 30% No Response 9% 
54 schools 26 schools 8 schools 

3.. Is there a limit to the nurrber of students that a full-ti(i!e faculty member can 
supervise each quarter/semester on an overload basis? 

A) 69% Y es B) 7% N o C) 2% O ther D) 22% N o Response 

61 schools 6 schools 2 schools 19 schools 

(If yes, what is the limit?) 

(1 - 20) 13% (21 - 30) 18% (31 > 40) 6% (41 - 50) 6% 

11 schools 15 schools 5 schools 5 schools 
(51 or more) 13% No Respons e 44% 

12 schools 39 schools 

9. On the average, how many visitations are made by instructor/ coordinators for 
purposes of employer consultation per quarter/semester? 

48 schools 35 schools 2 schools 1 school 

I 54% i Ron firi [~W] No Respons e 3%— 2 schools 

(1 visit) (2 visits) (3 visits) (4 or more visits) 

10. Does your college offer Cooperative Work Experience credit for non-occupational 
majors? Example: English, history, music, etc. 

Ye s 60% N o 35% No Respons e 5% 
51 schools 32 schools 5 schools 

(If yes, is the unit credit granted within the academic major?) 

Yes 24% N o 31% No Respons e 45% 
21 schools 28 schools 39 schools 

11. Are four-year colleges accepting your Cooperative Work Experience units for 
transfer to either in their majors or as electives? 

A) 16% m ajors B) 52% e lectives C) 12% n either No Response 20% 
14 schools 46 schools 11 schools 17 schools 

What four-year colleges: 

Golden GAte University (S.F.) California State University, Fresno 

Cal Poly (San Luis Obispo) San Diego (Calexico) 

Cal Poly (Pomona) California State Univ., Irvine 
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What four-year colleges: (continued) 
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California State College, Oominguez Hills 
California State University, Los Angeles 
La Verne College 

California State University, Sacramento 
California State University, Chico 
California State University, Fullertpn 
California State University, Long Beach 
San Diego State University 
Pepperdine University 
Riverside University 
San Jose State University 
UC Davis 



USIU 

Mot re Dame 

California State University, Northridge 

University of Washington 

California STate University, Hayward 

U.O.P., Stockton 

Saint Marys 

Mills College 

California State University, Stanislaus 
Humboldt State University 
California State University, Sonoma 



How many units will they accept? 



(1 - 2) It (7 - 8) \1% 



2 schools 10 schools 



(3 - 4) 4% (9 - 10) 6% 



No Response 47% 



3 schools 5 schools 

(5 - 6) 15% (11 or nx)re) 14% 



42 schools 



13 schools 13 schools 



12. Do you offer Cooperative Work Experierce during the summer session? 

Yes 72% N o 23% No J^espons e 5% 
64 schools 19 schools 5 schoofls 

(If no, are you planning it for the future?) 

Ye s 18% N o 8% No Response 74% 
15 schools 7 schools 66 schools 

13. Are you now offering the 8 unit alternate plan? 

Ye s 38% No 54% No Respons e 8% 
34 Schools 47 schools 7 schools 

(If yes, how many students are enrolled?) 

(1-5 students, 6 schools) 7% (6 - 10 students, 4 schools) 4% 
(11-15 students, 3 schoolsTT^_ No Respons e 85%— 75 schools 

(If no, do you plan to develop the alternate semester plan?) 

Ye s 39% N o 10% No Respons e 51% 
33 schools 9 schools 46 schools 

14. What percent of your total student body is enrolled in Cooperative Work Experience 
any given quarter/semester? % (First Census Date) 

Breakdov;n: (1 - iO%) 53% (11 - 20%) 28% (21 - 30%) 9% No Response 10% 
46 schools 25 schools 8 schools 9 schools 

Average: 9.394 79 out of 88 colleges Lowes t 1% Highes t 25% 
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15, Are you receiving any augmenting federal funds? 

Yes 28% HEW>-Yes 29% No Response 43% 
27 schools 25 schools 36 schools 

16. How many students are enrolled in: 9,358 g eneral 56 > 31 7 o ccupational 

A) 15.2g eneral B) 84,8 o ccupational (work experience— census date statistics) 
1 5 school s 73 school s 

17o Do you have a coordinating class for 

Occupational Cooperati ve Work Experience? Yes 61% No 31^. No Respons e 8% 

53 schools 28 schools 7 schools 

General Cooperative Work Experience? Yes 65% N o 18% No Respons e 17% 

55 schools 16 schools 17 schools 

18. Do you provide in-service training for your instructor/coordinators? 

Yes 64% No 27% No Respons e 9% 
57 schools 23 schools 8 schools 

20, The Cooperative Work Experience Director reports to: 

President 3 schools Dean of Instruction 30 schools Dean of Students 2 schools 



Dean of Vocational Educatio n 32 schools 

Remainder : (21 schools) 

Under various headings of: Vice President 

Coordinator of Career Education 

Dean/Education Services 

Vice President/Student Affairs 

et a1 
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JOINT ADVISORY COMMITTEE ON TRANSFER ISSUES 
SUBCOMMITTEE ON WORK EXPERIENCE CREDIT 
GUIDELINES FOR WORK EXPERIENCE CREDIT 



The policy of the California State University and Colleges for accepting credit 
by any of the campuses of the system for work experience earned while enrolled 
at another college or university shall be governed by the following provisions: 



1. The college or university at which the student was enrolled at the time the 
work experience credit was earned must furnish a transcript of record listing 
the student *s work experience credit. Including course number and title, units 
and grade earned. 

*■ 

2. If the work experience credit was granted by an accredited general purpose 
baccalaureate granting Institution, It will be accepted at least on an 
elective basis. 

3. If work experience credit was earned at an accredited multi-purpose Institution 
such as at a community college or other Institution not offering a bachelor's 
degree, work experience credit will only be accepted on transfer If the appro- 
priate authority of the transferring institution has identified the credit £s 
being appropriate for baccalaureate credit under the terms established by the 
Chancellor of the California State University and Colleges, Executive Order 
//167, Transfer of Credit. 

4. Only that credit (within the limits specified in item #7 below) which has been 
certified or othetvise identified as bachelor's degree appropriate shall be 
used in determining eligibility for admission as an undergraduate transfer. 

5. Transfer applicants presenting work experience credit completed at unaccredited 
institutions, or completed at accredited institutions but not identified as 
appropriate for baccalaureate credit, may have that credit evaluated (within 
the limits specified in item #7 below) and its acceptability determined by 

a particular campus of the California State University and Colleges after 
admission eligibility has been determined if, in the judgment of the appro- 
priate authorities of that campus, it is determined that the credit is appli- 
cable to a particular degree program. 

6. Following admission and on petition by the student, appropriate campus author- 
ities shall review work experience credit in conjunction with the students' 
degree objective to determine the extent to which the credit meets degree 
requirements. Credit not meeting degree requirements shall be acceptable as 
general elective credit. 

7. Maximum units to be allowed shall be in accordance with California Administrative 
Code, Title V. Units allowed and grades thus received shall be included in 
units completed. If a letter grade is awarded, it shall be included in grade 
point average calculations. 
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8. To qualify for transfer credit, the work experience program should meet at 
least the following minimuius consistent with California Administrative 
Code, Title V, provisions on work experience education programs. 

a. Applicant shall have participated in a planned program of work experience 
education with pre-experience identification of expected goals. 

b. Guidance and supervision services, shall be integral elements of work 
experience programs. 

c. Evaluation of the total environment in which students acquire work 
related experiences shall be a continuing activity, contributed to by 
students, employers, and work experience supervisors. 
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MEMORANDUM 



TO: 



All Consortium Members 



DATE: 



August 25, 1975 



FROM: 



Joseph F. DiMassa^ 
Pasadena City Coll 




SUBJECT: 



Articulation 



Enclosed is the latest update on Articulation from the University of 
California with a clarification on guideline #1 from Barbara Larrabea 
who works with the University of California's Relations with Schools 



I think her interpretation of guideline #1 is very important and could 
make some raal changes necessary in terms of transferring Coop Ed 
to the UC System. 

I hope that we will have a chance to discuss the guidelines at our next 
meeting. 

JFD/sdt 

Attachment 



Office. 
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UNIVERSITY OF CALIFORNIA 




BERKELEY • DAVIS • IHVINE • LO* ANGELES • WVEMIDE • SAN DIECO - SAN FRANCISCO 



SANTA BAH»ARA • SANTA CRUZ 



David S. Saxon 



OFFICE OP THE FAESIDENT 
BERKELEY, CALIFORNIA 94720 



Frank L. Kidnkr 

Vict rntidtni^tducmHonid KttMienB 



August 21, 1975 



Joseph DiMassa 

Cooperative Education and Placement 
Pasadena City College 
1570 E. Colorado KLvd. 
Pasadena, California 91106 

Dear Mr, Diltessa: 

As vre discussed today, I am enclosing a copy of a letter vhich 
vras nailed in June to all Comfflunity Colleges outlining briefly 
the agreement in experiential learning. I am \2rging Mr. Gainsley's 
office to make this agreement more widely known by including an 
article in California Botes* 

I checl:ed iry interpretation of giiideline ^^1 and .what. I described 
to you on the phone is correct: the sub;ject area with vihich the 
experiential learning is connected m\ist be in an area vihich would 
nomally transfer to the University, The student need not necessarily 
concurrently enroll in a regular course in the same sixbjcct area* 
1 hope this clarifies the matter for you, and would be glad to bear 
from you again if you have additional questions* 



Sincerely, 




Barbara Larrabee 

Administrative Assistant 

Relations with Schools - Systemwide 



Enclosure 
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BCJU^SIXY • VWIS - UWXSZ • LOS ANCCW • lU^XBSOS • S.VN DtXGO • SAN FlUNClSCO 




SANTA HAIIBARA • SANTA CIIUZ 



CtLAKLss ]. HrrcK 

^f€std£r* of thd Cit:«»mfy 



OFFICE OF TIKE PRESIDENT 
BERKELEY, CAXOFOHNIX 9^720 



FlUNK L. KiDXER 



June 30, 1975 



ARTICULATION OFFICER: 



As you know , my office annually prepares and issues transfex* course agreements 
for each California Community College. We have already received requests from 
soma of you to update your lists for 1975-76; but if you have not yet forwarded 
your rexdsions , we need your assistance in reviewing and updating the attached 
list by either entering the changes directty on the list itself or by marking a copy 
of your current catalogue. Nev; courses will transfer to the University of California 
if they are equivalent or similar to courses offered by the University, or are appro- 
priate to a University degree. V7ithin these guidelines, we ask that ybii submit all 
courses that you consider transferable. *We continue to welcome comments you 
might have about the lists including suggestions for improvements that might 
better serve the interests of transfer students. 

A new University policy on the transfer of a limited amount of experiential learn- 
ing (other titles include field experience, work experience, cooperative education, 
etc.) will enable us to accept up to six semester (nine quarter) units, provided 
this work meets all of the foUovring specifications: 

1 . The experiential learning must be associated with academic 
course work in a clearly defined and identifiable way • 

2. The work must be carefully planned and supervised • 

3. The expected goals must be cleai'ly stated. 

4. The work must be carefully evaluated by both faculty and 
supervisors (e.g. by written reports or grades) and the 
qualitj"- measured (e.g. by grades) , and noted on official 
transcripts . 

V;e will need your assistance in identifying any work at your college which will 
meet these guidelines. Catalogue descriptions will be sufficient in many cases; 
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in other cases, we may need to ask you for expanded documentation. ThO accept 
ance of this credit will be on an experimental basis for five years , at which time 
the faculty wishes to reevaluate the policy . 

1 look forward to heai-ing from you . 



Very truly yours. 



Lyle C . Gainsley 

Director of Admissions and 

University Registrar 
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Caliform Consortium on Cooperative Education 
^ Under Senate Mi 6^2 





experimenting with the future of Cooperative Education 

Golden West College 
Hartnell College 
Merritt College 
Orange Coast College 
Pasadena College 
ERIC ^ West Valley College 
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COOPERATIVE EDUCATION 
Experiments To Be Field Tested 
During the Schcx)l Year 1975-76 

Golden West College^ Karl Stvandberg - Director 

Golden West College will field test ^an approach to Cooperative Education which 
would eliminate the necessity of distinguishing between "general" and "occupational" 
work experience education. 

In reality, students involved in the Golden West vocational guidance mode, are 
not always assignable to a specific type of cooperative work experience education. 
All work experience is related to students^ educational and/or occupational goals* 
However short-term these goals may be, objective setting can be applied as a 
dynamic rather tl'^an static tool. If: 

1. it is determined that the student's job will help achieve these 
objectives \ 

2. educational and occupational objectives are identified as part of 
the pre-enrollment process 

S. the student's job will help achieve these objectives 

4. the learning content of the job can be assessed 

5. learning objectives are identified each semester 

then community colleges would be able to grant up to 16 units of work experience 
credit to all coopexxitive education students who deserve it. The keij would be that 
vocational guidance and assessment of learning and performance be related to the 
unique objectives of each student. 

The limitation an the total number of units of work experience credit a 
student may be eligible for will be based upon the learning content of the job 
to be assessed through the use of learning objectives. It shall be the responsi-- 
bility of the instructor /coordinator to assess the job learning contents each 
semestert at which time it will be determined if the student be allowed to earn 
additional work experience credit. 

Golden West College will use the third year of the Consortium to further 
refine this objective based co-op model. 

Merritt College^ Carolyn Schutz - Director 

Merritt College will pursue the following experiments under SB642 during the 
School Year 1975-76. 

1. Short-term periods of employment could be used as "mimi alternate-semester" 
periods for purposes of Cooperative Work Experience credit. 

. . • For example: Christmas or spring vacations^ 
or short-term summer employment within 
or external to the college summer session 
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students would aontraat fov goals and/or a project related to the short-term 
work assignment. Number of units would be determined by the nature of 
such goals and by completion of at least a minimum number of hours of 
experience per unit (at least 160 hours for 4 units 120 hours for 3 units, 
80 hours for 2 units , 40 hours for 1 unit). 

The college would collect ADA based on short-term courses run on positive 
attendance basis. 

2. Coordination Shared Among Consortium Members and "Feeder" Colleges 

A. Coop directors of the college cluster woUld identify geographic 
areas and/or specific employers as serving more than one college 
in the group. 

B. Coop Ed coordinators would be assigned from all colleges to make 
field visits and reports for students from all colleges at a given 
location. 

C. Goals would be developed on respective campuses of students* 
enrollment and a copy of goals would be forwarded to appropriate 
central coordinator prior to visit. 

D. A common report forfn would be developed to disseminate information 
back to colleges of enrollment for each student. Problems and/or 
special issues would be followed up by director of appropriate 
program. 

Questionnaire would be developed to poll employers , students ^ and 
co-ed staff as to pros and cons of this system. 

3. Waiver of l2-unit requirement between periods of employment for "alternate 
semester" credit (suggested by College of Marin) . 

Students would be able to move between parallel and alternate plans without 
the interim 12 units now required by Title V. This would allow the develop- 
ment of a student for an alternate semester assignment while he is on a 
part-time credited assignment. It would also allow greater flexibility 
for meeting employer needs. For example^ alternating a pair of students 
on part-time and full-time assignments to maintain employee continuity. 

Total number of cooperative work experience education units a student 
could earn through any variation in work patterns would still be limited 
to maximums stated in education code (16 semester units). 



Orange Coast College^ Jim Garmon ^ Director 

Orange Coast shall field test a cooperative education model in which the 
students' learning shall be based upon the study of the "working environment". 

The students desiring a semester of cooperative education credit under this 
plan shall study under the guidance of a sociology instructor who will assist 
students to evaluate the soaiogram of their working environment. The purpose of 
this option would be to assist students to better understand themselves and to 
develop socio-related skills. 

By developing such a models students would be given a broader basis for 
on-the-^job training and social growth as it relates to the overall success of 
their career choice. 
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West Valley College^ Direotor - Clyde Reyes 

West Valley College will continue to expand its International Cooperative 
Education Program to Mexico and Latin American Countries. At the present over 
loo students^ including several from Orange Coast College^ Merritt College^ Hartnell 
College^ University of Washington and San Jose State^ will be involved in inter- 
national work assignments this summer through West Valley ^s program. 

There has been strong AACJC interest shown in West Valley ^s International 
Program* Discussions are taking place that would link West Valley's model with 
AACJC 's Kellogg Foundation Grant to expand the community college concept to 
foreign countries. 

West Valley will develop an alternative to related instruction which will be 
called Career Studies. These courses will range from half-unit modules to 
3 semester units of intense classroom career studies that Dill assist students to 
better understand their interests and abilities. These offerings would be directed 
at enhancing the students' career decision making process and to deal effectively 
with the challenges of their career choice (s). Each module or semester course 
would be braided with seminars and orientation on career services offered by the 
college. Heavy emphasis will be placed on video taping and playback of various 
course sequences to provide students with a visual conception of th^ir social 
mannerisms connected with interview techniques ^ role-^playing ^ etc. 

Each Career Studies module or course would be on an option basis and available 
to all students searching for career facilitating instructions. Examples of 
courses West Valley will offer through Cooperative Education are: 

Careers And Lifestyles For Women 

Careers For The Handicapped 

New Careers And Alternatives After SO 

Self -Awareness And Career Exploration 

Career Transition And The Veteran 

The Theory Of Work 

Careers In Technology 

Careers In Social Science'^ 

Careers In Business 

Careers In Visual Communications 

Careers In Health 

These courses will be offered as separate components to work experience credit. 
The Cooperative Education Program shall then become the ninth academic division of 
the institution with ancillary offerings of: 

Vocational Counseling 

Placement Services 

Job Development 

FolloW'-up Studies 

Career Resource Library 

Self-Contained Communications Network 

er|c 1 1 6 
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State Employment Placement Counselor 
Volunteer Bureau 

Hartnell College^ Jerry KJeldgaard - Director 

Hartnell Cormunity College plans to implement an innovative program on 
travel as it relates to Cooperative Education. 

We recommend any student currently enrolled in cormunity college could be a 
possible candidate to develop a special independent study program in consort with 
Cooperative Education as it relatci^ to travel. For example: Architecture students 
planning to junket to Europe may orchestrate with his architecture drafting 
instructor a special project on European design^ structure^ et. al. 

All arrangements for the academic charge will be developed by Faculty 
Coordinators and Director of Cooperative Education. 

I can forsee travel Hnter^disciplinary units" being granted in many areas 
with a proviso that a well designed independent study plan be formulated. 
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Senate Bill 642 

Needs Assessment Conducted in Concert With SurroundinR Colleges 



Golden West Colle^;e 

1. Cerritos College 

2. Cypress C./Fullerton J.C. 

3. Long Beach City College 

4. Los Angeles Harbor College 



Orang e Co ar>t College 

1. Desert, College of . the 

2. Mt. San Jacinto College 

3. Saddleback College 

4. San Diego City College 

5. Santa Ana College 



Ilartnell College 

1. Cubrillo College 

2. Gavilan College 

3. Monterey Peninsula College 



Merrict College 

1. Alameda, College of 

2. Marin, College of 

3. Ohlone College 

4. San Francisco, City College of 

5. Los Medanos 



Pasadena City College 

1. East Los Angeles 

2. Los Angeles Community College 

3. Mt. San Antonio College 

4. Pdo Hondo College 

5. Santa Barbara Valley College 



VJest Valley Col lege 

1. DeAnza College/ Foothill College 

2. San Jose City College 

3. San Mateo, College 

4. Skyline College 
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December 6, 1974 



TO: S.B. 642 Consortium Members 

FRCM: Ron Grant 

SUBJECT: Letters to Participating Colleges 

Enclosed is a copy of Dr. Leland Baldwin's letter which was 
sent out to the various colleges as indicated on the attached 
sheet. 

m 

RG:sc 
End. 



California Community Colleges 



Office of the Chancellor 



Sidney W. Brossman, Chancellor 



825 Fifteenth Street, Sacramento, California 95814 
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This letter sent to those on the attached list. 



October 30, 1974 



Dr. Wilford M. Michael 

Superintendent/President 

Cerritos College 

11110 East Alondra Boulevard 

Norwalk, CA 90650 

DearUil: 

Over a year ago, under the authorization of SB 642, a pilot consortium 
for cooperative work experience was formed to conduct a three-year 
study. The study was to be under the supervision of this office and 
evaluated at the end of the third year. 

The consortium is now in its second year. To broaden the base of the 
five colleges in the study, the consortium is seeking the assistance of 
your college and would be working with your lead person for cooperative 
work experience education. 

Your college would be working with Golden West College. If for some 
reason you're not able to participate in this voluntary effort, please 
let me know. 

Sincerely, 



Dr. Leland P. Baldwin 
Assistant Chancellor of 
Occupational Education 
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Thi« letter sent: to Llioso 



on Llu^ r( t;u*hed list. 



Octobor 30; 1974 



Dr. Wl If ore! M. IWch-ol 
SuporlntorKlont/Prc * ident 
corr I to3 0)| logo 
I II 10 tast Alondrr 'oulcvortl 
NorwQlk^ CA 90650 

Door WN : 

Over Q yoar ago, under the authorization of SB 642, a pilot consortlun 
for cooperative work experience was forrnod to conduct a three-year 
study. The study was to be under the supervision of this office and 
evaluated at the end of the third year. 

The consorMum Is now In Its second year. To broaden the base of the 
five colleges In the study, the consortium Is seeking the assistance of 
your college and would be working with your lead person for cooperative 
work expert once education. 

Your college would working with Golden West Collese. If for some 
reason you^ro notable to participate In this voluntary effort, please 
let me know. 

Sincerely, 
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Golden WesL Col lego 



Pasadena Cicy ColLcp;c 



Dr. Wilford M. Michael 
Superintendent/ President 
Cerritos College 
11110 East Alondra Boulevard 
Norwalk, OA 90650 

Dr. Omar U. Scheidt 

President 

Cypress College 

9200 Valley View Street 

Cypress, CA 90630 

Dr. John W. Casey 

President 

Fullerton College 

321 East Chapman Avenue 

Fullerton, CA 92634 

Dr. Frank C. Pearcc 
President 

Long Beach City College 
4901 East Carson SLreet 
Long Beach, CA 90808 

Mr. Eugene A. Pimentel 
President 

Los Angeles Harbor College 
1111 Figueroa Place 
Wilmington, CA 90744 



llartncll College 




Dr. Robert E. Swensoa 
Superintendent/ President 
Cabrillo College 
6500 Soquel Drive 
Aptos, CA 95003 

Dr. Ralph Schroder 
Superintendent/ President 
Gavilan College 
5055 Santa Teresa Road 
Gilroy, CA 95020 

Dr. George J. Faul 
Superintendent/ President 
Monterey Peninsula College 
980 Fremont Boulevard 
Monterey, CA 93940 



Dr. Armando Rodriguez 
, President 
' East Los* Angelds College 
5357 East Brooklyn Avenue 
Los Angeles, CA 90022 

Dr. Franklin R. Turner 
President 

Los Angeles Southwest College 
11514 South Western Avenue 
Los Angeles, CA 90047 

Mr. Eldon E. Pearce 
Superintendent/ President 
Mt. San Antonio College 
1100 North Grand Avenue 
Walnut, CA 91789 

Dr. Walter M. Garcia 
Superintendent/ President 
Rio Hondo College 
3600 Workman Mill Road 
Whittier, CA 90608 

Dr. Glenn G. Gooder 
Superintendent/ President 
Santa Barbara City College 
721 Cliff Drive 
Santa Barbara, CA 93109 



Orange Coast College 

Dr. F. D. Stout 
Superintendent/ President 
College of the Desert 
43-500 Monterey Avenue 
.Palm Desert, CA 92260 

Dr. Milo P. Johnson 
Superintendent/ President 
Mt. San Jacinto College 
21-400 Highway 79 
San Jacinto, CA 92383 

Dr. Fred Bremer 
President 

Saddleback College 
28000 Marguerite Parkway 
Mission Viejo, CA 92675 
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Oran^o Coast CoL]cp, o (continued) 



WesL Vall ey CoLIe| ^e (continued) 



Dr. Allen J. Repashy 
President 

San Diego City College 
1425 Russ Boulevard 
San Diego, CA ''92101 

Dr. John E. Johnson 
Superintendent/ President 
Santa Ana College 
Seventeenth at .Brist:ol 
Santa Ana, CA 92706 



Mcrritt College 

Dr. Paul L. Holmes 
President 

College of Alameda 
555 Atlantic Avenue 
Alameda, CA 94501 

Mr, Irwin P. Diamond 
President 
College of Narin 
Kent field, CA 94904 

Dr. Stephen E. Epler 

Superintendent/ President 

Ohlone College 

650 Washington Boulevard 

P.O. BoK 909 

Fremont, CA 94537 

Mr. liarry W. Fru stuck 

Interim President 

City College of San Francisco 

50 Phelan Avenue 

San Francisco, CA 94112 

Mr. John I. Carhart 
President 

Los Medanos College 
2700 East Leland Road 
Pittsburg, CA 94565 



Dr. James S. Fitzgerald 
President 
Foothill College 
12345 El Monte Road 
'Los Altos* Hills, CA 94022 

Dr. Theodore I. Murguia 
President 

San Jose City College 
2100 Moorpark Avenue 
San Jose, CA 95114 

Dr. John C. Petersen 
President 
Skyline College 
3300 College Drive 
San Bruno, CA 94066 

Dr. David H. Mertes 
President 

College of San Mateo 

1700 West Hillsdale Boulevard 

San Mateo, CA 94402 



West Valley Colleg e 

Dr. A. Robert Deilart 
President 
.De Anza College 
21250 Stevens Creek Road 
Cupertino, CA 95014 
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Also sent to: 

Mr. Albert! G. Watts 

Drafting Department Work Experience 

Long Beach City College 

1305 E. Pacific Coast Highway 

Long Beach, CA 90806 



Mr. Allen Frankley 
or Cooperative Education, Coordinator 
Cerrltos College 
11110 E. Alondra Blvd. 
Norwalk, CA 90650 



December 19, 1974 



Mr. Hank Tobler 

North Orange County Community College District 
1000 N. Lemon 
Fullerton, CA 92632 

Dear Mr. Tobler: 

I trust that your president has received a letter from the Community College 
Chancellor's Office requesting that your college become an Informal participant 
In some of the efforts related to the Senate Bill 642 consortium. I trust you 
will choose to participate with us. 

To give you some background, I am enclosing a copy of the Senate Bill and a copy 
of the by-laws. As you will note, tha consortium Is represented by six community 
colleges (Hartnell, Merrltt, Orange Coast, Pasadena, West Valley, Golden West) 
and a representative from the Chancellor's Office. We have completed our first 
year of operation as a consortium and the report reflecting the first year's 
effort Is being prepared. I hope to have a copy of this report shortly which I 
will share with you. 

At a recent meeting the consortium members discussed that It would be most 
appropriate. In the Interest of broadening the base of Input, to Involve repre- 
sentatives from other colleges who are Invested In the development of Innovative 
co-op programs. We feel that your participation and our combined Input will 
strengthen our final report to the Chancellor's Office and to the State Legislature. 
Hopefully, this will result In legislative changes and/or additional funding to 
support continuing co-op programs. 

One of the consortium members, Jerry KJeldgaard of Hartnell College, Is conducting 
a statewide survey on behalf of the Calif orniA Community College Chancellor's 
Office and the California Consortium of Cooperative Education. One way that 1 
would encourage you to become Immediately Involved In the activities of the 
consortium would be to complete the enclosed questionnaire and teturn It, In the 
enclosed envelope, to Hartnell College, at your earliest convenience. 
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Immediately after Christmas vacation, I would like each of us to meet to explore 
some additional areas of joint participation. I will advise you shortly of a time, 
date, and location of that meeting. 

Thank you • 

Sincerely, 



Karl A. Strandberg, Director 
Cooperative Education 

KAS : cam 
enclosures 
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WEST VAl.LliY JOINT COMMUNITY COLLEGE DISTRICT 
Cooperative Education 
F'-iday, December 13, 1974 



MINUTES 



The Cooperative Education meeting was held on Friday, December 13, 1974, at 10:00 a.m. 
in the Learning Resource Center on the Saratoga Campus. 

The members present were: Mr. Clyde Reyes 

Mr. Sandy Gum 
Mr. Howard Finch 
Ms. Maggie McBride 
Mr. Floyd Elkins 
Mr. Giinter Seefeldt 

The meeting was called to order at 10:20 a.m. by Clyde Reyes. 

Clyde Reyes reported that Overseas Cooperative Education is a one*year program where 
students go overseas and work and study foreign firms. The program now has 50 students 
and by summer it is expected that 100 will be participating. The^ students will be 
overseas for ten weeks but will be working for on"'y eight weeks. Participants do not 
have to be Language Arts majors but must have two semesters of a foreign langtiage, 
preferably German, Norwegian or Spanish. Language Arts students are required to study 
a foreign language as well. 

Those participating will earn 8 units per year; one unit in the fall, one unit in the 
spring, and six units in the suniner. In the Fall they will select an employer, make 
a study of the employer's association, and work toward a research project. They will 
work 75 hours on the project which is supervised by the manager and then go overseas 
to work and research an employer and complete a term paper when they return on the 
comparison between the two countries way of work. Those who have jobs in Europe are 
paid for theii. work. 

Students are required to provide $450 toward the round-trip air fare. It costs $440 
for the charter, and $680 for the non-charter through Canada. Students also may 
apply and go through Canada on the Youth Air Fare which is $700-$750. The regular 
round trip fare costs $1200, and if the students can provide this amount, that's fine. 
The students must have a charter membership by summer, which costs only $12. Once 
the student joins the charter club, the college takes care of everything else. 
Provided the college can get another forty fares, the students would not have to form 
a charter. 

The group would depart from Oakland to Zurich on the charter flight, and each participant 
would then go from there to wherever their destination. The latter part must be paid 
by each individual, who must also have cash reserves to hold him over until he receives 
the first check from the employer. To be on the safe side, cash reserves should be 
at least $400 since the student must live a week before the job commences and must pay 
for food, housing, etc. Reservations for accomodations are not made in advance, and 
each student must make his own. 
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The County Office has stated that students must sign a statement which indicated 
that they will be going overseas on their parents insurance or have liability and 
accident insurance coverage for the 8 weeks they are away. In the Spring, each 
participant will release West Valley College of all responsibility. While in 
Europe, the employer will have liability coverage for them during working hours. 

Gunter Seefeldt reported that jobs are available in Norway, Germany, France, Belgium, 
Italy and three parts of Switzerland. He hopes to place the first student in 
Russia in 1976. They are looking for eight weeks of employment for the students 
who will not be taking away anyone's job but just filling in for employees who are 
on vacation, etc. 

In Germany and Switzerland the student is contracted to work 44 hours per week with 
pay for the eight weeks at the same rate the Swiss receive ($2.00 per hour). There 
is a chain of 400 supermarkets which will provide housing for students for the eight 
weeks and pay a salary of $300 per month. Each individual must pay for his own food, 
or he may cook if he wishes. In Germany the hotel and restaurant employers provide 
free room and board and students will work 48, sometimes even 50 hours because of the 
tourist season and will receive $200 a month in pay. Another example of where the 
student receives very little pay ($2.00 per day) is with the drama departments who 
need help to staff a theater of 2000 seats and help with each scene of production. 
Here again, they receive free room and board. 

In Norway, after a student has worked four weeks, he will receive one paid week off 
to travel. 

The Canary Islands could use students in hospitals, and the students could write 
reports on the different aspects. In addition, students could work on a project in 
Restaurant courses. 

Sandy Gum asked if museums were available, and Mr. Seefeldt replied that they were 
not yet available. The eight units earned could perhaps be applied to the sociology 
department of the college courses. Students could do independent study as well. 

Clyde Reyes stated that he would like to invite other colleges to assist West Valley 
College in the area of Cooperative Education to experiment. There are six colleges 
in the five-district consortium. Each consorting college was to work with four other 
colleges invited into the consortium, for a total of 24. The districts would have 
to release their director to work with the consortium, and there will be a meeting 
every quarter. 

There will be some high school students participating as well. It is worked out with 
the principal, and the students will get college credit. West Valley College prefers 
to work with the colleges or junior colleges instead of high schools. 

West Valley College will coordinate students out of this district. Participants 
from other colleges have to enroll in the West Valley program and will be on the 
West Valley transcripts. Someone from West Valley will go to other colleges to 
speak with students who are interested, and several meetings will he held in the 
Spring semester for orientation. Students must make up their minds six months 
before the trip. It is desirable to solicit students in the foreign languages to 
become involved this summer so they won't have to wait until next summer. 
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Students will be accepted as late as January and February, and West Valley College 
may be able to take one more student and meet the deadline. A date will be set 
between now and the end of December to go on a charter. 

Clyde Reyes also asked that the members think about getting another Overseas 
Coordinator overseas. West Valley will send a coordinator to visit with the 
students during the summer th%y are in Europe, and the college will pay for it. 
It will be determined from interviews with students, movies and slides that have 
been made by students, interviews with employers, and reports from the students 
whether someone else should be sent to the sarae job or not. 

Clyde Reyes distributed the minutes from the previous meeting and announced that 
on Monday (the 16th) and Tuesday he will speak with foreign language students and 
on Wednesday or Thursday. On Friday each member of the committee was asked to give 
him the names and phone numbers of interested students so that he can call them at 
home during the holiday. 

Mr. Reyes asked the members to let him know by the first of the year whether or 
not they will be interested. Each school will do something on their own witli 
the consortium. 

There being no further business, the meeting was adjourned at 12:00 p.m. 



Respectfully submitted, 




Clyde Reyes, Director 
Occupational Education 
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CONGRESS OF THE UNITED STATES ESF^^ 

HOUSE OF REPRESENTATIVES 

COMMIITEE ON EDUCATION AND LABOR 
SUBCOMMITTEE ON POSTSECONDARY EDUCATION 
KO CANNON HOUSE OFFICE BUIUDING 
WASHINGTON, D.C. 20BiS 



July 2k y 1975 



Mr. Karl A. Strandberg 

Director of Cooperative Education 

Golden West Ctollege 

157Wt Golden West Street 

Huntingdon Beach, California 9261+7 

Dear Mr. Strandberg: 

Thank you for your letter of July 10th, and for your 
constructive comments on the co-op education sections of H.R. 3lf71, 
I will certainly give your proposals careful consideration when we 
take up this bill in Subcommittee mark-iip sessions. 

truly 





JAMES G. O'HABA 
Chairman 




JGO'H/kph 
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July 10, 1975 



The Honorable James G. 0*Hara 

The United States House of Representatives 

320 Cannon Office Building 

Washington, D.C. 20515 

Dear Mr. 0*Hara: 

On behalf of the California Consortium on Cooperative Education, I want to share 
with you two special concerns we have regarding the Title IV-*D legislation that is 
currently being considered by Congress. Our Consortium is mandated, under Senate 
Bill 642 (see attached), to design, implement, and evaluate innovative models of 
cooperative education and, by June 30, 1975, to present a comprehensive report to 
the Chancellor of the California Community Colleges. The Consortium members, 
representing six community colleges in California, have been involved the past 
two years in implementing and field testing comprehensive cooperative education 
models. 

Our first concern is related to the requirements for a cooperative education 
program to qualify for Federal funding. We believe that the Consort itun colleges, 
which are representative of the 99 California community colleges that have co-op 
programs, have adequately field tested the parallel co-op arrangement and have 
found it to be educationally sound; it allows the colleges even greater flexibility 
in meeting the needs of our students as well as the employers served by the colleges. 
We don't feel that the parallel co-op programs should any longer be considered 
experimental; rather, we urge you, our legislators, to change the definition of 
cooperative education to include the parallel arrangement. This would enable those 
colleges, whose programs are largely parallel, to qualify for full Federal funding. 

A second concern we wish to share relates to the funding levels for co-op in the 
new legislation. Increasing numbers of colleges are being urged by their students 
and neighboring employers to initiate co-op programs. Less than one-third of the 
grant proposals from these colleges could be funded for 1974-75, which certainly 
reflects a need to extend the authorization ceiling in the new legislation. We 
urge you to consider extending the authorization to $25,000,000. - $50,000,000. 
for the years 1976-1980. Too, we believe the maximum grant to a single institut- 
ion should be changed from $75,000. to $100,000. - $150,000. These recommended 
changes in funding levels would enable institutions of higher education to better 
respond to the career education needs of their students by developing more com- 
prehensive co-op programs. 

We commend you, and others in positions of national leadership, for your con- 
tinuing interest in and support of cooperative education. Certainly^ cc^^op has 
proven to be a viable means by which representatives of education, labor* and 
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Page 2 

Honorable James G. O'Hara 



Industry can cooperate to better serve the career education needs of our students, 
Continuing Federal support of this partnership Is critical and. In this regard 
we urge your careful consideration of our concerns. • 

Thank you - 

Very truly yours, 



Karl A. Strandberg 
Executive Director 

KAS:sw 

cc: Senator A. Cranston 

Congressman A. Hawkins 
Senator C. Pell 

bcc: Dr. Boyce 

Dr. Carpenter 

All Consortium Members 

Senator Alan Cranston Senator Callborne Pell 

Senate Office Bldg. 
Room 452 

Washington, D.C. 20515 

Congressmen Hawkins and O'Hara 

The United States House of Representatives 

320 Cannon Office Bldg. 

Washington, D.C. 20515 
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COPY OF MAILGRi\M SENT TO: 

DATE: June 25, 1975 

Rep* James G. 0*Hara, Chairman 
Subcommittee on Postsecondary Education 
House of Representatives 
Washington, D. C. 



Rep. Augustus Hawkins 

Subcommittee on Postsecondary Education 

House of Representatives 

Washington, D» C. 

Sen. Claiborne Pell, Chairman 
Subcommittee on Education 
U»S. Sen£ate 
Washington, D. C. 

*» 

Sen. Alan Cranston 
Svibcommlttee on Education 
U.S. Senate 
Washington, D. C. 



Please support the following recommendations concerning HR3471, title IV-D 
Cooperative Education: 

Section 451 (a) drop words "full time" before "academic study" and before "public 
or private employment" 

Section 452 (a) limit grant for individual institution to $150,000. 
Section 452 (c) Extend grant limitation to five years. 

These recommendations have support of national and local professional organizations 
and are in keeping with the educationally sound Cooperative Education Programs 
in California Community Colleges. Thank you. 

Donald H. Godbold, PHD 
President, Merritt College 



Charged: to Dr. Godbold, Merritt College, 531-4911. 
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Rari A. Strandberg, Director 
Corporative Education 
Coiuen We.st CoiJ.ege 
J5744 Golden West Street 
Huntington Beach, CA 92647 




Western States Co-op Education Newsletter 

College of Engineering, Cooperative Education Division Moscow, Idaho 83843 



A Quarterly Publication for the Promotion and Dissemination of 
Cooperative Education Information throughout the Western States. 

VOL. 1 NO. 1 August 1974 

A. L. Rigas, Director and Editor 
Loanne C. Meyer, Associate Editor 



Background 

At the April 1974 Cooperative Education Conference in Lincoln, 
Nebraska, it was suggested that perhaps one way to exchange information, 
promote the Cooperative Education in the West, and keep the lines of 
communications open, would be to start a newsletter for Cooperative Edu- 
cation in the West. 

The idea was accepted with overwhelming enthusiasm by the Western 
Co-op group. It was decided that every "Co-op enthusiast'' send to this 
office news material or other activity, including technical information 
connected either directly or indirectly with the Co-op Program at his or 
her school or state. This office would then put this material together ^ 
in a newsletter and release it to all interested persons in the West. 

So far I have received very little material and a very short mailing 
list. If this newsletter idea is to succeed, it will need the cooperation 
of ail concerned. 



highlights of Past Co-op Conferences 

The following are the minutes of tne meeting of March 20, 1974 with 
Dr. Roy L. Wooldridge, Executive Director, National Commission for Coopera- 
tive Education; meeting held at the Coast Community College District Office, 
1370 Adams Avenue, Costa Mesa, California. This meeting was called by 
Sinclair Jeter to discuss the Title IV-D funding guidelines. Our thanks 
to Karl A. Standberg, Golden West College, for recording the meeting and 
for providing us with a copy of the minutes. 

Roy Wooldridge opened the meeting with a brief .statement of purpose. . 
He explained that he has been commissioned by the U. S. Office of Educa- 
tion to gather data from two-year and four-year college representatives 
which would be useful to the U. S. Office of Education in preparing their 
recommendations for continuing legislation when the current Title IV-D 
Higher Education Act expires in 1976. To provide the group with background 
data and to'' enable grojup discussions, Roy distributed these documents; 
Cooperative Education Programs Title IV-D Higher Education Act 1966 as 
amended; Title IV-D Sections 451, 452, 453 of the education amendments of 

O 1972 to the Higher Education Act of 1965 and a list of some specific items 

sXC on which he wanted feedback. 133 
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Roy was then asked to give a brief description of the history of the 
National Commission for Cooperative Education. The Commission was instru- 
mental in shaping the 1968 Title IV-D (Cooperative Education) legislation 
approved by Congress; Mr. George Probst is secretary of the Commission. 
The current thrust is to enhance employer awareness and participation in 
Cooperative Education. Employer workshops are being planned and implemented 
throughout the U. S. Mr. Helm Hoas, University of the Pacific, is giving 
direction to a northern California area workshop in San Francisco, June 5. 

A question with respect to the feasibility of tax credit for employers 
as an incentive for them to enter into Cooperative Education agreements 
was discussed. It was pointed out that the legislative committee of the 
Cooperative Education Association has studied this issue and has chosen 
to suspend any additional activity. Apparently, a tax lawyer in Boston, 
Massachusetts has been consulted and his feeling is that this matter would 
need to be studied very carefully so as to prevent critisism of this con- 
cept as being yet another tax loophole to be taken advantage of by employers. 
Reaction was mixed and Ron Grant suggested that the tax credit incentive 
concept be pilot tested across the nation. 

In speaking to Part IIC, broadening or limiting the definition of 
Cooperative Education, the group offered many suggestions. 

That in addition to the alternate semester or quarter plan, . 
the federal philosophy and guidelines for Cooperative Educa- 
tion needed to reflect the fact that many colleges are develop- 
ing parallel and evening college programs. 

That the expanded philosophy reflect that Cooperative Educa- 
tion be an umbrella term which would include cooperative work 
experience, volunteer programs, placement, etc. 

(After much discussion...) That the term "full time" be 
stricken from the present definition so that the definition 
would read "...that alternate periods of academic study with 
periods of public and private employment that will not only 
afford students the opportunity to earn through employment, 
funds required toward continuing and completing their educa- 
tion, but will so far as practicable, give work experience 
related to their academic or occupational objectives." It was 
assumed that the deletion of the full time designation would 
make it possible for parallel and evening college programs to 
be recognized. It was further suggested that this definition 
would recognize both "Voc-Tech Programs" and "Transfer Programs". 

The group made many suggestions regarding IIA, time and money guidelines. 
It was suggested that the present 10.0 million presently appropriated by 
Congress was inadequate. In recognition of the increasing interest in Coopera- 
tive Education in two-year and four-year institutions on the West Coast, an 
amount of 30 million dollars would be more appropriate. The 30 million dol- 
lars would be divided as follows: 15 million dollars for operational monies 
to support existing programs; 12 million dollars for Institutions beginning 
new programs; 3 million dollars for training and research and that no monies 
be made available for institutions to conduct feasibility studies. The pre- 
sent ceiling of $75,000 is inadequate in a consortium arrangement; therefore, 
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it would be more realistic to provide $50,000 - $75,000 per institution in- 
volved in a consortium agreement. Tho group was mixed as to whether tlic 
funding term for an institution should be five years or three years, however, 
there was greater consensus that five years was the more appropriate term. 
The decreasing amount being granted each year of the funding term reflects 
the philosophy that institutions should be encouraged to accept full responsi- 
bility for continuing cooperative programs at the end of the federal funding 
period. 

In response to a question regarding the advantage of developing state 
coordination for Cooperative Education, it was felt that a state coordinator 
could act as a catalyst and help to insure adequate program standards in each 
state. The role of the coordinator as a facilitator rather than a controller 
of programs was stressed. In terms of the contribution of funds, the con-- 
sensus was that federal contributions rather than state distribution insured 
greater equality. 

Roy Wooldridge stated that Senator Montoya of New Mexico, who is on 
the Senate Appropriations Committee, has been most helpful in enabling 
legislation and funding regarding Cooperative Education. 

Future Co-op Conferences and Workshops 




The College-Industry Council (CIC) in cooperation with the Coopera- 
tive Education Division (CED) of the American Society for Engineering Educa- 
tion (ASEE) will hold its 27th Annual College-Industry Conference on 
February 13 and 14, 1975 at the Monteleone Hotel, New Orleans, Louisiana. 
You may be interested in knowing that Mardi Gras is on Tuesday, February 11, 
1975. 

The 1975 CEA/CED Cooperative Education Conference will be held in 
St. Louis, Missouri, April 15 to 17. 

The 83rd Annual ASEE Conference will be held at Colorado State Univer- 
sity, Fort Collins, Colorado, June 16 to 19, 1975. 

Awards for Outstanding Performance 

This year's recipient of the Dean Herman Schneider Uward, presented at 
the Annual CEA/CED Conference in Lincoln, was Mr. James T. Godfrey, Director 
of the Cooperative Education at Virginia Polytechnic Institute and State 
University, Blacksburg, Virginia. Most of us remember Jim when he was Co-op 
Coordinator at Lockheed Space and Missile Division in Sunnyvale, California. 
Congratulations to Jiml 1 

Your editor needs more of this type of information for future publica- 
tions. Especially some input on outstanding Co-op student awards. 



Co-op Professional Activities 

HELP 1 1 We need some inputs in this areal 
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Welcome New Co-op Students and Co-op Organizations 



In February of 1967 the Board of Regents of the University of Idaho, 

upon a request from the College of Engineering, approved and authorized the 

College of Engineering to initiate and operate an experimental cooperative 
education program in engineering. 

The program was initiated at that time and though fledgling it operated 
without a budget until 1973, at which time a grant was awarded to the College 
of Engineering by the Department of Health, Education and Welfare Office of 
Education, Cooperative Education Division, to plan and implement a formal 
Cooperative Education Program in the Collegs of Engineering and Mines. 

In September of 1973, the Colleges of Engineering and Mines initiated 
a fully operational cooperative education program for the students of these 
Colleges. The main objectives of the University of Idaho Cooperative Educa- 
tion Program are: 

1. To provide students with opportunities for gaining meaningful, 
practical experiences directly related to their career develop- 
ment. 

2. To provide students with opportunities for personal and cul- • 
tural development. 

3. To provide students with opportunities to finance their educa- 
tion, and to financially help the:nselves. 

4. To provide the school with a unique feature to better attract 
students . 

We are indeed very happy to welcome our newest group of Cooperative 
Education studeats who began their first work assignment this summer, and 
to express our appreciation to their employers for their dedication and 
commitment to the program. 



Name 
Tracey Barker 

George Barnhart 
Daniel Bennett 

Eddy Carpenter 

Craig Goody 
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Major 
Civil Engr. 

Mech. Engr. 
Elec. Engr. 

Mech. Engr. 

Elec. Engr. 
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Company 

Atlantic Richfie Id- 
Cherry Point Re- 
finery 
Ferndale, WA 

IBM Corporation 

Key Tronic Corp. 
.Spokane, WA 

Tektronix, Inc. 
Beaverton, OR 

The Bunker Hill Co. 
Kellogg, ID 
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COOPERATIVE EDUCATION ASSOCIATION 
11th INTERNATIONAL CONFERENCE ST. LOUIS, MISSOURI 

April 1975 



Since the first Cooperative Education r^^ogram was inii;^iated 
in 1906, a great deal o£ educational change has affected both the 
concept and the process of Cooperative Education. The traditional 
residential approach which gave birth to the alternating plan does 
not reflect recent events in the Cooperative Education movement. 
While traditionalists still refer to the alternating plan as the 
acceptable and recognized way to Co-op, many colleges, especially 
coimnunity colleges, have joined the Co-op movement with other 
Co-op patterns. The number of institutions participating in Co- 
operative Education has soared from a relatively few to almost 
900 in less than 20 years. It should be recognized that these 
institutions are not all four year, engineering, residential, or 
traditional in their approach to learning or in their utilization 
of the Co-op experience. Rather, .these institutions represent 
both four- and two-year institutions which offer a multitude of 
learning options for their students. In today's higher learning, 
flexibility, not rigidity, is the goal. Flexibility should also 
be the goal of the Co-op movement. 



Therefore, be it resolved that the Cooperative Education 
Association go on record as supporting and recognizing the three 
Cooperative Education patterns currently available in a large 
number of our nation's two- and four-year institutions. These 
options are: 

1. The alternating pattern, defined as an arrangement which pro- 
vides students with the opportunity to spend a full term in 
school and the following term on the job. Two students may 
hold one full-time work station in business or industry 
although this is not necessary for the alternating plan to 
be employed* 

2. The parallel plan, defined as a pattern of work experience 
organized so that the student's work is parallel or con- 
current with enrollment in regular college classes. The 
hours of work may be scheduled for morning, for afternoon 
or for both morning and afternoon as the student's class 
schedule and the employer's work schedule allow. 

3. The extended day plan, or improved careers plan, defined as 
an approach which has particular benefit to students who are 
working full-time and attend class part-time. This program 
requires close cooperation between the college and employer. 
These students are seeking to further their career develop- 
ment or change career patterns. The principal tenet in this 
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n^r!i?f/"*"?*"®''^ remains educational growth through 
experieice"''°^^^'"^"^ " ^^"'^^^^ occupational 



r.i.*.i^^ it further resolved that the Cooperative Education Asso- 
ciation, through commitment by its official oraaniz^^toi^? 



o 
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Summary of Essential Recommendations for 
Consideration by Senator Kennedy 



In summary, the Cooperative Education Association, the Cooperative Education 
Division of the American Society for Engineering Education, and the National Commis- 
sion for Cooperative Education request that Senator Kennedy support the following re- 
visions in Part D of Title IV of the Higher Education Act of 1965 . 



I. Authorized funding under sec. 451 (a) and (b) 



For fiscal year 
ending; 


For planning, estab- 
lishment. expansion 


For training, demon- 
stration. research 

$ 750,000 


Total 
Authoriza tlon 

$10,750,000 


Sept. 30, 1976* 


$10,000,000 


Sept. 30, 1977 


15,000,000 


1,500,000 


16,500,000 


Sept. 30, 1978 


20,000,000 


2,500,000 


22,500,000 


Sept. 30, 1979 


25,000,000 


3,000,000 


28,000,000 


Sept. 30, 1980 


25,000,000 


3,000,000 


28,000,000 



* Authorized under present extension of existing legislation 



There are several reasons for this recommendaUon: 

1 . CooperaUvg education recently and suddenly has found its time and moved 
out of its partial limbo into a major role on the national educational scene. 
This appraisal was set forth by Mr. Edward Booher, President of McGraw- 
Hill, Inc., April 2, 1974, in his keynote address before the New York 
^^S^^^'fl Institute on Cooperative Education. Sharing the same view is 
Dr. Harold Enarson , President of Ohio State University, who said last 
May that cooperative education is coming to tl.e fore, 'because of a com- 
bination of forces that have only recently both emerged and begun to come 
together* 



The former president of General Motors, Mr. Edward N. Cole, who him- 
self is a product of the cooperative education program at the General 
Motors Institute, presented a powerful and imaginative statement of 

that -Cooperative .duca^ion re^^ni^^ iA^t^c'^^^bt/ 
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perfonnance has facilitated rather than impeded educational purposes 

in tSe fiMVof%'r^^ " '^'^^"^ contributed and a'ch^Jed 

^ of higher education, cooperative education is one of our 
best bargains in return for money spent. It is ready and capable of 
a new era of expansion and service to the Nation." 

• in^^Xn ' '^^^^"^ °^ U.S. Office of Education 

in. testimony before Congress summed up OE's position as followW 

It may well be that cooperative education offers more 
return on the investment than any other educational 

fK*^,?."!.: I' ^® breakthrough of 

the 1970 s for students, for faculty involvement, and 
for employers. 

Of the 580 applications received for TiUe IV-D funding in 1973 re- 
questing approximately $25,000,000, the U.S. OfficeVf Edu«ition 
^fL?lf S ""m ^^^^'"^ "0 not funded. In 1974, the 

Office of Education received 645 applications for cooperative educa- 
$,n%^'n"nn;'T'""^ $28,000,000, and 371 were awarded tot^mng 
$10,750,000 thus 274 were not funded. In 1975, 770 applications 
were received requesting $33,000,000, of v«hich 327 wer^funded and 
of these 20 were for research and training. In 1975, 443 appUcations 
were refused, or over 50 percent of those who had applied. " 

^L'nS^? expansion of cooperative education has created a very large 
demand for coordinators to staff the new programs. It is apparen that 

^Z:l to' H '"^'^ ^« backgrSSnd arS 

t?ira!ven toT nfJi" ''T.T'''^ Attention ^eds 

to be given to the Office of Education's role in assuring more effective 

and sophisticated training programs and workshops for coordinators 
^^n!^/' requirement for improving the professioiS^^Jsm of present 

iCt"thrskmrr''"^,'"°''^ '° a:s foLs wMch 

improve the skills of coordinators in the field. 

Sfcl'f^^.^'i""'^^"? °^ $750,000 for training and research is inadequate 
^is year's demand exceeded $3,000,000 for training of coordinarorrand 
for basic research in the field. In order to improve Lpera^rvreduca^on 
sc^^T<!o infonmtion programs necessai^ S each Mgh 

school counselors, students, oarents, and employers, more effort must 
a .S^^f • f"«ding at a minimum of $3,000,000 o lrbll 

Ld^I .ir?"'"^^'" °^ °f higher education to dev^op ITlning 

and research programs of excellence which in turn would assure better 
cooperative education programs. ®^ 
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II. Definition of Cooperative Education under Section 451(a) 

With regard to the requirements for a cooperative program to 
qualify for Federal funding, the National Commission for Cooperative 
Education and the Cooperative Education Association suggest that the 
words "full time" which appear before 'Academic study" and before 
'public or private employment" be dropped, 

Th6 reason for this recommendation is that it is time to recognize 
that the parallel programs are Indeed a true form of cooperative educa- 
tion. Although they do not fit the restrictions of the traditional defi- 
nition of cooperative education, these programs serve a useful purpose 
for their students and should be considered cooperative education and 
eligible for Federal funding. Therefore, it seems appropriate that the 
definition of cooperative education should be changed to meet changing 
needs. These programs are rapidly growing in Florida, California, and 
Indiana and should merit Federal funding. 

The Cooperative Education Division of the American Society for 
Engineering Education does not join in this recopim^ndation since the 
majority of its members are from the older, well established engineering 
cooperative schools, and they still regard the parallel system as experi- 
mental and are satisfied with the wording as presently stated in Section 
451(a). 



m. Authorized limit of size of grant under Section 452(a) 

We recommend that $150,000, rather than $75,000, be the maximum 
possible giiant to an institution, and that this same figure be used for 
each participating institution in a consortium arrangement. 

There are two reasons for this recommendation: 

1. The original limitation of $75,000 per institution was developed 
on cost figures determined in 1965. The problem of inflation over 
the past ten years has certainly eroded these data. In addition, 
one of the problems in the administration of the current legislation 
has been created by the tendency of the U. S. Office of Education 
to give many small grants to a large number of institutions. In 
some cases this has not allowed a sufficient Impact to be generated 
on the curriculum at any one institution. 

Consortium arrangements for the mutual development of cooperative ^ 
programs have been very successful over the past ten years. This 
type of arrangement, where feasible, should be encouraged. The 
needs of an institution in a consortium are neither greater nor lessor 
than those of an Individual institution applying on its own for Federal 
funds, and therefore, the authorized amount should' be the same 
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Time Limits on Grants Section 452 (c) 

We recommend that grants be authorized for a maximum of five 
years rather than the present three year limitation. This extension 

There are three reasons for this recommendation: 

^ ' «f.Mi*^ ? Congressional hearings of 1964-68 that 

established the existing legislation includes a number of statements 
by educators that an institution needs a one-year 
i^ugurate a cooperative education program, rn^th^n foSr'Cs of 

c^atTa s"oHd'LTf °' money" to 

oma^m P ^f^^-^^PPo-^Wn^ «nd Significant cooperative education 
program. Experience thus far has confirmed the validity ofTls 
estlmony Educational administrators and faculty do b^gVn to 
recommend budget support for the cooperative program after iey 
llnlalt of '° ^'^^'"^ acquainted with the ad- 

inst?t2tions. " education for their students and their 

^' IZrT^rTJ^ institutions operating on a biennlum budget, the three- 
aZluJt '° ^^opt the policy of 

tZtZ ^T'T""^ increased funding for cooperative education in 
time to bridge the gap between the end of Federal support and the 
beginning of state support. "KHwrL ana cne 

J?b^^sTb^l^v^'^^f ^^.^ unfortunate effect of creating 
eteT^ u^V^ T"^ '° coordinators' positions, with an adverse 
effect on the attractiveness of these positions to individuals with 

rr^lnlT p^os^4""^ Of relevant experle^eTo:' 
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Continuing Legislation 

The Consortium members are delighted with the progress made thus far. We feel 
that we have identified for field testing many creative innovations and that we 
have made some significant contributions to the cooperative education profession. 
We do, however, feel that some of the innovations will require field testing 
beyond June 30, 1976 to assure sound recommendations to the Chancellor's office 
for broad-based implementation. Too, some new objectives that we want to 
evaluate thoroughly are just emerging; e.g., the granting of credit for past work 
experiences. For these reasons wd feel that it would be wise to seek a two- 
year extension of the present legislation, SB 642. We will ask Senator Grunsky, 
the author of the present legislation to carry this request to the Legislature. 



Report to the Chancellor's Office and the Legislature 

One of our mandates is to make a final report to the Chancellor of the 
California Community Colleges and the California State Legislature. This report 
will be submitted, reflecting the Consortium's progress through June 30, 1976, 
and will include recommendations for needed changes in legislation that are 
emerging as a result of our careful field testing. 



Research 

There is a continuing need for research; e.g., during the employer's workshop 
that we sponsored, related to the alternate semester plan, nwny of the employer 
representatives cited the need for solid cost-benefit data to be generated by 
employers who have successfully implemented co-op programs. This data would be 
useful in encouraging other employers to create work experience jobs for both 
alternate semester and parallel plan students. This research and good training 
experiences for employer representatives are two significant concerns the 
Consortium plans to address during the 1975-76 academic year. 



UNIVERSITY OF CALIF. 
LOS ANGELES 

APR 9 1976 

CLEARINGHOUSE FOR 
JUNIOR COLLEGES 
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